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FOREWORD 
Innovating Business Education for Responsible Global Minds (IBE - ReGloMi) aims at supporting 
international business schools in the challenge to adapt and transform their curricula to respond 
to the societal changes and the increased needs of companies to become sustainable in the 
framework of the Sustainable Development Goals (SDGs).  
 
In order to do so, the consortium will create five future graduate profiles and a model to connect 
the internationalisation and the ethical, responsible and social entrepreneurship with the business 
disciplines. A continuing professional development training and a community of practice will also 
be developed to make an impact beyond the consortium.  
 
 
The project is financed by the Erasmus+ programme of the European Union. It started in 
November 2022 (M1) and runs for 36 months until October 2025 (M36). During the lifespan of the 
project, activities are organised in Europe. The detailed list of tasks, activities and deliverables 
can be found in the project’s proposal.  
 
The consortium is composed of: 
 

- 5 Higher Education Institutions: 
o Zuyd University of Applied Sciences (Zuyd) – coordinator  
o TH Köln (THK) 
o Babeș-Bolyai University (BBU) 
o Kedge Business School (Kedge) 
o Kozminski University (KU) 

 

- A network of Higher Education Institutions 
o EFMD Global (EFMD) 

 
 
EFMD is in charge of the quality control of the project, monitoring the project activities and 
deliverables as well as evaluating the management process and the project results throughout its 
whole lifecycle.  
 
Quality assurance runs from M1 – November 2022 to M36 – October 2025 to ensure the quality 
of the Project Results (PR) and their contribution to achieve the project’s objectives. In the kick-
off meeting in November 2022, EFMD presented the Quality Management Strategy (QMS). 
 
This Quality Assurance Plan (QAP) presents the key quality indicators, methodologies, guidelines 
and tools to monitor each result of the project, and check their quality and purpose.  
 
  

https://www.zuyd.nl/en
https://www.th-koeln.de/en/
https://www.ubbcluj.ro/en/
https://student.kedge.edu/
https://www.kozminski.edu.pl/en
https://www.efmdglobal.org/
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ACTORS 
EFMD 
EFMD is in charge of the quality control of the project. This involves: 

- the design and implementation of the QMS; 

- the design and implementation of the QAP in close consultation with Zuyd; 

- the design and use of the Quality Progress Tool; 

- the creation and distribution of the quality evaluation questionnaires  

- the publication of the 3 Quality Assurance Reports (QAR); 

- the presentation of the results during the project management meetings.  
 
 

ZUYD – PROJECT COORDINATOR 
Zuyd is responsible for the day-to-day management of the project and controls that all deliverables 
are conform to the workplan and respect the budget. It also reports to the Erasmus+ National 
Authority. Zuyd works closely with EFMD providing access to all materials and information related 
to the content, organisation and quality of the activity and deliverable. Zuyd informs on any issue 
or critical point that has been addressed in the meetings and that could affect the quality of the 
project, its deliverables or its activities.  
 

WP LEADERS 
WP leaders ensure that the activities are in accordance with the project’s application and 
deadlines and that all partners are aware of their role and responsibilities. They are responsible 
for keeping all the partners updated on any progress, starting from the planning and design to the 
completion and report of the activity and deliverable.  
 
WP leaders share all necessary information with EFMD and IBSM to perform the quality 
assurance and monitoring of the project.  
 
 

ALL PARTNERS 
All partners of the project contribute to the quality assurance activities: 

- they provide information on the project’s implementation in their institution, share feedback 
and recommendations on the project results and their quality; 

- they respond to the evaluation questionnaires for the elaboration of the reports; 
- they integrate the recommendations from the reports into their activities. 
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QUALITY ASSURANCE DELIVERABLES  
The quality assurance reports review the activities carried during that period. All reports conclude 
with recommendations for corrective measures and suggestions for improvement if needed.  
 

QA report Content  WP leader  

1st – November 2023 

WP1 – Project Management 
 
WP2 – Responsible Global Business Minds: 
graduate profiles, a model and guidelines for 
integrated ILOs  
 
WP3 – Educational Innovation for an integrated 
approach to internationalisation, ERS and social 
entrepreneurship 
 
WP5 – Dissemination of the project results within 
the consortium and the wider HE and business 
community 

Zuyd 
 
 

THK and Kedge 
 

 
 

KU and Kedge 
 

 
UBB and EFMD 

Interim – November 2024 

WP1 – Project Management 
 
WP3 – Educational Innovation for an integrated 
approach to internationalisation, ERS and social 
entrepreneurship 
 
WP4 – An exemplary continuing pofessional 
development training for academic staff 
 
WP5 – Dissemination of the project results within 
the consortium and the wider HE and business 
community 

Zuyd 
 
 

KU and Kedge 
 

 
Zuyd and KU 

 
 

UBB and EFMD 

Final – October 2025 

WP1 – Project Management 
 
WP4 – An exemplary continuing pofessional 
development training for academic staff 
 
WP5 – Dissemination of the project results within 
the consortium and the wider HE and business 
community 
 
Overview of the whole project and its impact 

Zuyd 
 

Zuyd and KU 
 

 
UBB and EFMD 

 
 
 

ALL PARTNERS 
 
 

SCHEDULE 
 

QA report Period covered 
WP covered 

1 2 3 4 5 

1st – November 2023 M1 – November 2022 to M12 – October 2023      

Interim – November 2024 M13 – November 2023 to M24 – October 2024      

Final – October 2025 M25 – November 2024 to M36 – October 2025      
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METHODOLOGY 
 

RATIONALE 
The Quality Progress Tool and the quality assurance indicators are adapted to each PR, based 
on its content, its contribution to the project’s objectives or its connection with previous results.  
 
These evaluation tools follow a Plan-Do-Check-Act monitoring system. 
 
 

QUALITY PROGRESS TOOL  
This tool consists of an excel document detailing all the planned activities and deliverables to 
reflect the project progress in a clear and visual way. It will be fed with information provided by 
the WP leaders. 
 

QUALITY ASSURANCE INDICATORS  
The indicators are measured and analysed using one of the following verification tools. The 
election of the verification tool to be used depends on its pertinence for the evaluation, and its 
user-friendliness. The tools are: 

- Fact-checking: EFMD reviews the PR by analysing its compliance with the indicators.  

- Evaluation questionnaires: the consortium partners give their feedback on a specific point 
(an activity, a meeting etc.). The questionnaires can also provide suggestions from the 
project beneficiaries. All answers are anonymous. 

 

All indicators have the following characteristics:  

- they consist in both qualitative and quantitative assessments from the proposal; 

- they refer to the planification, design, implementation and exploitation of a PR and/or WP;  

- they include the extent to which the PR and/or WP: 
o are being executed during the agreed time frame  
o produce the agreed deliverables according to the expected quality and within the 

agreed budget 
 



 

LIST OF INDICATORS 
 

WP1: PROJECT MANAGEMENT 
• Objectives 

o Organise the work and the efforts from the consortium to complete in time all activities from the proposal 
o Manage in a sound, efficient manner the financial resources received from the European Union 
o Stimulate the cooperation of the partners to promote the ownership of the project and its results 

• Time frame: 11/2022 – 10/2025 

• WP leader: Zuyd 
 

Activity 
Indicators 

Quantitative Qualitative 

Management of the consortium 

6 transnational partner meetings take 
place 
 
Monthly online meetings take place 

Approval of the progress report 
 
Approval of the intermediate and final 
reports by the Erasmus + National 
Agency Management of the grant 

1 intermediate and 1 final report, 
prepared and submitted by Zuyd 
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WP2: RESPONSIBLE GLOBAL BUSINESS MINDS: GRADUATE PROFILES, A MODEL AND GUIDELINES FOR INTEGRATED ILOS 
• Objectives:  

o Create 5 future graduate profiles for the core business disciplines  
o Develop a model clarifying the connections between internationalisation, ERS and social entrepreneurship with those 

business disciplines 
o Develop guidelines to apply the model 

• Time frame: 11/2022 – 11/2023 

• WP leaders: THK and Kedge 
 

Activity 
Indicators 

Quantitative Qualitative 

Development of a data collection 
tool  

Checked existence of the data collection 
tool with templates and guidelines  

A sufficient variety of students and 
companies provide data (students: diversity 
of sex, age and business disciplines that 
they are studying; companies: diversity of 
sectors and sizes) 

Data collection from the local 
associated business partners and 
student associations 

Between 1 and 3 businesses, 16 students, 3 
EFMD members and IBE-ReGloMi’s 
associated partners are interviewed  

Creation of an initial set of 5 
future graduate profiles 

Checked creation of the 5 future graduate 
profiles  

N/A. 
 
The qualitative indicators will be monitored 
in the final versions of the future graduate 
profiles, the model and the guidelines 

Provision of feedback on the 
initial 5 future graduate profiles 

The profiles receive at least an 80% of 
positive feedback from the business and 
students 
 
Checked existence of the 6 feedback 
reports  

Creation of the draft model  

Checked existence of the draft model which 
clarifies the connections between 
internationalization, ERS and social 
entrepreneurship with the core business 
disciplines  

Creation of the draft guidelines  

Checked existence of the set of draft 
guidelines on how to apply the model as a 
tool to articulate ILOs for each of the core 
business disciplines is developed  
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Provision of feedback on the draft 
model and guidelines 

Checked existence of the 6 feedback 
reports  

Creation of a final set of 5 future 
graduate profiles 

Checked existence of the final set of 5 
future graduate profiles 
 
Approval of the 5 future graduate profiles by 
the consortium 

Evidence that information from the 6 
feedback reports is included in the profiles 

Creation of the final model and 
guidelines 

Checked existence of the final model and 
guidelines 
 
Approval of the final model and guidelines 
by the consortium 

Evidence that information from the 6 
feedback reports is included in the model 
and the guidelines 
 
Evidence that the guidelines are derived 
from the graduate profiles  

  



 

IBE - ReGloMi QAP.docx 10 

WP3: EDUCATIONAL INNOVATION FOR AN INTEGRATED APPROACH TO INTERNATIONALISATION, ERS AND SOCIAL 

ENTREPRENEURSHIP 
• Objectives: 

o Develop a set of key principles for an innovative pedagogical approach for curriculum design, delivery and assessment 
o Collect 5 best practices that show how those principles can be contextualised to local conditions 

• Time frame: 05/2023 – 02/2024 

• WP leaders: KU and Kedge 
 

Activity 
Indicators 

Quantitative Qualitative 

Design of the in-house survey 
Checked existence of the survey with 
templates and guidelines  

Evidence that the survey samples are 
diverse and wide enough to allow the 
mapping of the current pedagogical 
approaches for curriculum design, delivery 
and assessment  
 
 
Evidence that the institutional reports gather 
good practices to embedding 
internationalisation, ERS, social innovation 
and entrepreneurship in curriculum design 
and delivery of business programmes 

Data collection  

Checked existence of the 6 institutional 
reports with the survey results  Data analysis 

Elaboration of draft key principles  

Checked existence of the draft of key 
principles for an innovative pedagogical 
approach for curriculum design, delivery 
and assessment  N/A. 

 
The qualitative indicators will be monitored 
in the final versions of the key principles 
and the 5 best practices  

Provision of feedback on the draft 
key principles 

At least 30 experts from the consortium and 
the associated partners review the draft key 
principles 
 
Checked existence of 5 feedback reports  

Identification of best practices 
At least 5 good practice examples are 
identified from the institutional reports  
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Provision of feedback on the 
examples of best practices 

Checked existence of feedback from the 
consortium about the identified best 
practices 

Development of a final set of key 
principles and 5 best practices 

Checked existence of a final set of key 
principles and 5 examples of good practices 
for an innovative pedagogical approach for 
curriculum design, delivery and assessment 
 
Approval of the final set of principles and 
the 5 best practices by the consortium 

Evidence that the information from the 5 
feedback reports is included in the final set 
of principles 
 
Evidence that final set of best practices 
provide contextualization for the application 
of the key principles 
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WP4: AN EXEMPLARY CONTINUING POFESSIONAL DEVELOPMENT TRAINING FOR ACADEMIC STAFF 
• Objective: develop, deliver and pilot a CPD (Continuing Professional Development) training for academics with tools to 

embed internationalisation, ERS and social entrepreneurship in the curriculum. 

• Time frame: 12/2023 – 09/2025 

• WP leaders: Zuyd and KU 
 

Activity 
Indicators 

Quantitative Qualitative 

Design of the CDP training’s 
modules and training materials   

Checked existence of 6 modules and 
training materials  

N/A. 
 
The qualitative indicators will be monitored 
after the train-the-trainer event 

Piloting of the 6 modules  

Delivery of 6 online trainings to pilot and 
evaluate the modules (one training per 
module)  
 
At least 2 people per partner institution 
participate (12 in total) and assess the 
modules through a survey  
 
A minimum of 60% of positive evaluation is 
reached for each module  

Piloting of the CDP training’s 
modules and training materials  

Delivery of the train-the-trainer transnational 
event  
 
Participation reaches at least 10 academics 
from the relevant business programmes (2 
per academic institution) 
  
The assessment results are at least 70% 
positive 
 
Checked existence of 5 feedback reports  

Conduct 5 in-house trainings 

Delivery of 5 trainings  
 
Participation reaches at least 15 academics 
in each training 

Evidence that the training provided the 
participants with tools and knowledge to 
deliver the CDP training at their institutions  
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The assessment results are at least 75% 
positive 

Finalisation of the CDP training’s 
modules and materials 

Checked existence of the 6 final modules 
and training materials  
 
Approval of the 6 modules and training 
materials by the consortium 

Evidence that the modules and training 
materials have been developed in close 
cooperation with business and students as 
well as academics who are not part of the 
team managing the project 
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WP5: DISSEMINATION OF THE PROJECT RESULTS WITHIN THE CONSORTIUM AND THE WIDER HE AND BUSINESS COMMUNITY 
• Objectives: 

o Promote the project, its activities and its results 
o Build a community of practice to ensure the sustainability and further development of the project results  

• Time frame: 11/2022 – 10/2025 

• WP leaders: EFMD and UBB 
 

Activity 
Indicators 

Quantitative Qualitative 

Development of the project’s 
website and dissemination 
package (dissemination plan, 
project’s logo and dissemination 
channels) 

Checked existence of the project’s website, 
dissemination plan and logo  

Evidence that the project’s website and 
dissemination channels are actively used 
by the project partners to disseminate the 
project and its results  

Setting up and management of a 
community of practice 

Checked existence of a community of 
practice on LinkedIn  

Evidence that the project partners are 
engaged and active in the community of 
practice  

Organisation of 5 local round 
tables 

5 local roundtables are organised in 
Warsaw, Cluj-Napoca, Cologne, Bordeaux 
and Maastricht  
 
Participation reaches at least 20 people in 
each round table 

Evidence that the roundtables attract 
external staff (students, local business and 
other interested stakeholders)  

Organisation of 6 online webinars 

6 online open access webinars are 
organised  
 
Participation reaches at least 50 participants  

Evidence that the roundtables attract 
participants from the associated partners 
and the wider higher education  

Presentation of the project at 
international conferences 

Presentation of the project in at least 3 
international conferences 

Evidence that the project results are 
disseminated to a wide audience from the 
higher education field and the corporate 
world in Europe and beyond  

Publication of the project results 
in peer-reviewed journals 

Publication in peer reviewed scientific 
journals of at least 1 paper about the project  

Organisation of the final 
conference 

A blended final conference is organised in 
Maastricht  
 
Participation reaches at least 135 
participants (85 face to face and 50 online) 
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Introduction to IBE-ReGloMi 
 

Innovating Business Education for Responsible Global Minds (IBE-ReGloMi) aims to support 
international business schools in the challenge to adapt and transform their curricula to 
respond to societal changes and the increased needs of companies to become sustainable in 
the framework of the Sustainable Development Goals (SDGs).  
 
To do so, the consortium will create five future graduate profiles and a model to connect 
internationalisation and ethical, responsible and social entrepreneurship with the business 
disciplines. A continuing professional development training and a community of practice will 
also be developed to make an impact beyond the consortium.  
 
 
The project is financed by the Erasmus+ programme of the European Union. It started in 
November 2022 (M1) and runs for 36 months until October 2025 (M36). During the lifespan of 
the project, activities are organised in Europe. The detailed list of tasks, activities and 
deliverables can be found in the project’s proposal.  
 
The consortium is composed of: 
 

- 5 Higher Education Institutions: 
o Zuyd University of Applied Sciences (Zuyd) – coordinator  
o TH Köln (THK) 
o Babeș-Bolyai University (BBU) 
o Kedge Business School (Kedge) 
o Kozminski University (KU) 

 
- A network of Higher Education Institutions 

o EFMD Global (EFMD) 
 
 
EFMD is in charge of the quality control of the project, monitoring the project activities and 
deliverables and evaluating the management process and the project results throughout its 
whole lifecycle.  
 
  

https://www.zuyd.nl/en
https://www.th-koeln.de/en/
https://www.ubbcluj.ro/en/
https://student.kedge.edu/
https://www.kozminski.edu.pl/en
https://www.efmdglobal.org/
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1st Quality Assurance Report 
Overview 
 

The Quality Assurance Plan (QAP) created by EFMD includes the indicators for the quality 
monitoring and review of the project results of the project. 
 
The monitoring and review are also based on EFMD’s conclusions as an expert organisation 
in the accreditation and improvement of management education. 
 

This 1st Quality Assurance Report covers: 
 

 Work Package 1 (WP1): Project Management 
o Status: ongoing until the end of the project 
o Objectives:  

 to organise the work and the efforts from the consortium to complete in 
time all activities from the proposal 

 to manage efficiently the financial resources received from the European 
Union 

 to stimulate the cooperation of the partners to promote the ownership of 
the project and its results 
 

 Work Package 2 (WP2): Responsible Global Business Minds: co-creating graduate 
profiles, a model and guidelines for integrated ILOs 

o Status: in progress 
o Objectives:  

 To create 5 future graduate profiles for the core business disciplines 
 to develop a model clarifying the connections between 

internationalisation, ERS and social entrepreneurship with those business 
disciplines 

 to develop guidelines to apply the model 
 

 Work Package 3 (WP3): Educational innovation for an integrated approach to 
Internationalization, ERS and social entrepreneurship 

o Status: in progress 
o Objectives:  

 to develop a set of key principles for an innovative pedagogical approach 
to curriculum design, delivery and assessment 

 to collect 5 best practices that show how those principles can be 
contextualised to local conditions 

 

 Work Package 4 (WP4): An exemplary continuing professional development training 
for academic staff 

o Status: in progress 
o Objective: to develop, deliver and pilot a Continuing Professional 

Development (CPD) training for academics with tools to embed 
internationalisation, ERS and social entrepreneurship in the curriculum 

 

 Work Package 5 (WP5): Dissemination of the project results within the consortium 
and the wider HE and business community 

o Status: ongoing until the end of the project 
o Objectives:  

 to promote the project, its activities and its results 
 to build a community of practice to ensure the sustainability and further 

development of the project results 
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Actors 

EFMD 
EFMD is in charge of the quality control of the project. This involves: 

- the design and implementation of the QMS; 
- the design and implementation of the QAP in close consultation with Zuyd; 

- the design and use of the Quality Progress Tool; 
- the creation and distribution of the quality evaluation questionnaires  
- the publication of the 3 Quality Assurance Reports (QAR); 

- the presentation of the results during the project management meetings.  
 

Zuyd – Project Coordinator 
Zuyd is responsible for the day-to-day management of the project and controls that all 
deliverables are conform to the work plan and respect the budget. It also reports to the 
Erasmus+ National Authority. Zuyd works closely with EFMD, providing access to all materials 
and information related to the content, organisation and quality of the activity and deliverable. 
Zuyd informs on any issue or critical point that has been addressed in the meetings and could 
affect the project's quality, deliverables or activities.  
 

WP leaders 
WP leaders ensure that the activities are in accordance with the project’s application and 
deadlines and that all partners are aware of their roles and responsibilities. They are 
responsible for keeping all the partners updated on any progress, starting from the planning 
and design to the completion and report of the activity and deliverable.  
 
WP leaders share all necessary information with EFMD and IBSM to perform the quality 
assurance and monitoring of the project.  
 

All partners 
All partners of the project contribute to the quality assurance activities: 

- they provide information on the project’s implementation in their institution, share 
feedback and recommendations on the project results and their quality; 

- they respond to the evaluation questionnaires for the elaboration of the reports; 
- they integrate the recommendations from the reports into their activities. 

 

In accordance with the QA indicator 
 
Task developing 
 

Deviation from the QA indicator 



List of indicators 
 

WP1: Project Management 
 Objectives 

o Organise the work and the efforts from the consortium to complete in time all activities from the proposal. 
o Manage in a sound, efficient manner the financial resources received from the European Union. 
o Stimulate the cooperation of the partners to promote the ownership of the project and its results. 

 Time frame: 11/2022 – 10/2025 

 WP leader: Zuyd 
 
 

Activity 
Indicators 

Quantitative Review Qualitative Review 

Management of the 
consortium 

 
 
 
 
 
 
 
 
6 transnational partner 
meetings take place 
 
 
 
 
 
 
 
 
 

                                    
 

3 Transnational partner 
meetings have taken 
place: 
 
- KO meeting in Brussels 
in November 2022 
 
- 2nd Transnational 
partners meeting in 
Warsaw in June 2023 
 
- 3rd Transnational 
partners meeting in Cluj-
Napoca in October 2023 
 
 
 

 
 
 
 
 
 
 
 
Approval of the progress 
report 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
SCHEDULED FOR 
LATER IN THE PROJECT 
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Activity 
Indicators 

Quantitative Review Qualitative Review 

 
 
 
 
Monthly online meetings 
take place 
 

 
 

8 online meetings have 
taken place in: 
- January 2023 
- February 2023 
- March 2023 
- April 2023 
- May 2023 
- June 2023 
- September 2023 (twice) 

 
 
 
 
 
 
 
 
 
 
 
 

 
Management of the grant 

 
1 intermediate and 1 final 
report, prepared and 
submitted by Zuyd 

 
 

The intermediate report 
has been prepared by 
Zuyd with the contributions 
of all the consortium and it 
will be submitted in the 2nd 
half of November 2023. 

 
 
 
Approval of the 
intermediate and final 
reports by the Erasmus + 
National Agency 

 
 
 
 
SCHEDULED FOR 
LATER IN THE PROJECT 
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WP2: Responsible Global Business Minds: co-creating graduate profiles, a model and guidelines for integrated ILOs 
 Objectives:  

o Create 5 future graduate profiles for the core business disciplines  
o Develop a model clarifying the connections between internationalisation, ERS and social entrepreneurship with those business 

disciplines 
o Develop guidelines to apply the model 

 Time frame: 11/2022 – 11/2023 

 WP leaders: THK and Kedge 
 

Activity 
Indicators 

Quantitative Review Qualitative Review 

Development of a 
data collection tool  

Checked existence of the 
data collection tool with 
templates and guidelines  

The data collection 
tools (one for the 
local businesses 

partners and another for the 
student associations) as 
well as templates and 
guidelines were developed 
by the WP2 leaders (THK 
and Kedge) in April 2023. 
 

A sufficient variety of 
students and companies 
provide data (students: 
diversity of sex, age and 
business disciplines that 
they are studying; 
companies: diversity of 
sectors and sizes) 

 
 
 
 
 
 
 

The variety of 
business 

disciplines (both, in 
students and academics) 
as well as diversity of 
sectors and sizes in 
companies was more than 
sufficient 
 
 
 
 
 
 
 
 
 

Data collection from 
the local associated 
business partners 
and student 
associations 

Between 1 and 3 
businesses, 16 students, 3 
EFMD members and IBE-
ReGloMi’s associated 
partners are interviewed  

24 semi-structured 
interviews with 
businesses, 17 

student focus groups and 9 
interviews with academics 
were carried out. 
In total, 110 people were 
interviewed. 
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Creation of an initial 
set of 5 future 
graduate profiles 

Checked creation of the 5 
future graduate profiles  

A list of 12 graduate 
attributes divided into 

4 categories/profiles were 
created 

 
 
 
 

 
 
 
 

Provision of feedback 
on the initial 5 future 
graduate profiles 

 
The profiles receive at least 
an 80% of positive feedback 
from the business and 
students 
 
Checked existence of the 6 
feedback reports  
 

 
 
 
SCHEDULED FOR LATER 
IN THE PROJECT 
 

 
 
The qualitative indicators 
will be monitored in the final 
versions of the future 
graduate profiles, the model 
and the guidelines 
 
 
 

 
 
 
 
 
 
 
 
 
 

Creation of the draft 
model  

 
Checked existence of the 
draft model which clarifies 
the connections between 
internationalization, ERS 
and social entrepreneurship 
with the core business 
disciplines  
 

 
The draft model 
which clarifies the 

connections between 
internationalization, ERS 
and social entrepreneurship 
with the core business 
disciplines was developed 
by WP2 leaders (THK and 
Kedge) and the project 
coordinator Zuyd in 
September 2023. 
 
 

Creation of the draft 
guidelines  

 
Checked existence of the 
set of draft guidelines on 
how to apply the model as a 
tool to articulate ILOs for 

 
The draft guidelines 
were developed by 

WP2 leaders (THK and 
Kedge) and the project 
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each of the core business 
disciplines is developed  
 

coordinator Zuyd in 
September 2023. 
 

Provision of feedback 
on the draft model 
and guidelines 

 
Checked existence of the 6 
feedback reports  
 

 

 

Creation of a final set 
of 5 future graduate 
profiles 

 
Checked existence of the 
final set of 5 future graduate 
profiles 
 
 
Approval of the 5 future 
graduate profiles by the 
consortium 
 

 
SCHEDULED FOR LATER 
IN THE PROJECT 
 
 
 
SCHEDULED FOR LATER 
IN THE PROJECT 

Evidence that information 
from the 6 feedback reports 
is included in the profiles 

SCHEDULED FOR 
LATER IN THE PROJECT 

Creation of the final 
model and guidelines 

Checked existence of the 
final model and guidelines 
 
Approval of the final model 
and guidelines by the 
consortium 

SCHEDULED FOR LATER 
IN THE PROJECT 

Evidence that information 
from the 6 feedback reports 
is included in the model and 
the guidelines 
 
Evidence that the guidelines 
are derived from the 
graduate profiles  

 
 
 
SCHEDULED FOR 
LATER IN THE PROJECT 
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WP3: Educational innovation for an integrated approach to internationalization, ERS and social entrepreneurship.  
 Objectives: 

o Develop a set of key principles for an innovative pedagogical approach for curriculum design, delivery and assessment 
o Collect 5 best practices that show how those principles can be contextualised to local conditions 

 Time frame: 05/2023 – 02/2024 

 WP leaders: KU and Kedge 
 

Activity 
Indicators 

Quantitative Review Qualitative Review 

Design of the in-
house survey 

 
 
 
 
 
 
Checked existence of the 
survey with templates and 
guidelines  

2 surveys (1 for 
lecturers whose 
courses focus on 

internationalization/ESR/social 
innovation/social 
entrepreneurship and another 
for lecturers not necessarily 
involved in teaching those 
disciplines), guidelines and 
templates for the collection of 
both, innovative assessment 
and teaching methods were 
developed by the WP3 
leaders (KU and Kedge) in 
June 2023. 

Evidence that the survey 
samples are diverse and 
wide enough to allow the 
mapping of the current 
pedagogical approaches 
for curriculum design, 
delivery and assessment.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Evidence that the 
institutional reports 
gather good practices to 

The survey samples 
are diverse and wide 
enough to allow the 

mapping of current 
pedagogical approaches for 
curriculum design, delivery 
and assessment. Each 
partner: 
-  interviewed at least 2 
lecturers whose courses focus 
on 
internationalization/ESR/social 
innovation/social 
entrepreneurship and at least 
2 lecturers not necessarily 
involved in teaching those 
disciplines 
- collected at least: 3 
innovative teaching methods 
and 3 innovative assessment 
methods  
 

 
The 6 institutional 
reports gather good 

practices to embedding 

Data collection  

Checked existence of the 
6 institutional reports with 
the survey results  

 
 
 

 
6 institutional reports 
with the survey results 

were developed by the project 
partners in October 2023. 

Data analysis 
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embedding 
internationalisation, ERS, 
social innovation and 
entrepreneurship in 
curriculum design and 
delivery of business 
programmes. 
 

internationalisation, ERS, 
social innovation and 
entrepreneurship in curriculum 
design and delivery of 
business programmes. 

Elaboration of draft 
key principles  

Checked existence of the 
draft of key principles for 
an innovative pedagogical 
approach for curriculum 
design, delivery and 
assessment  

A set of draft key 
principles for an 
innovative 

pedagogical approach for 
curriculum design, delivery 
and assessment was 
elaborated by the WP3 
leaders (KU and Kedge) in 
October 2023. 

 
 
 
 
 
 
 
 
The qualitative indicators 
will be monitored in the 
final versions of the key 
principles and the 5 best 
practices 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
SCHEDULED FOR LATER IN 
THE PROJECT 

 

Provision of feedback 
on the draft key 
principles 

At least 30 experts from 
the consortium and the 
associated partners 
review the draft key 
principles 
 
Checked existence of 5 
feedback reports  

 
 
 

 

Identification of best 
practices 

At least 5 good practice 
examples are identified 
from the institutional 
reports  

7 good practices were 
identified from the 
institutional reports by 

the WP3 leaders (KU and 
Kedge) in October 2023.  

Provision of feedback 
on the examples of 
best practices 

Checked existence of 
feedback from the 
consortium about the 
identified best practices 
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Development of a 
final set of key 
principles and 5 best 
practices 

Checked existence of a 
final set of key principles 
and 5 examples of good 
practices for an innovative 
pedagogical approach for 
curriculum design, 
delivery and assessment 
 
Approval of the final set of 
principles and the 5 best 
practices by the 
consortium 

 
 
SCHEDULED FOR LATER IN 
THE PROJECT 

 
 
 
 
 
SCHEDULED FOR LATER IN 
THE PROJECT 

Evidence that the 
information from the 5 
feedback reports is 
included in the final set of 
principles 
 
Evidence that final set of 
best practices provide 
contextualization for the 
application of the key 
principles 

 
 
SCHEDULED FOR LATER IN 
THE PROJECT 

 
 
 
 
SCHEDULED FOR LATER IN 
THE PROJECT 
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WP4: An exemplary continuing professional development training for academic staff 
 Objective: develop, deliver and pilot a CPD (Continuing Professional Development) training for academics with tools to embed 

internationalisation, ERS and social entrepreneurship in the curriculum. 

 Time frame: 12/2023 – 09/2025 

 WP leaders: Zuyd and KU 
 

Activity 
Indicators 

Quantitative Review Qualitative Review 

Design of the CDP 
training’s modules 
and training materials   

Checked existence of 6 
modules and training 
materials 

 

 
 
 
The qualitative indicators will 
be monitored after the train-
the-trainer event 

 
 
 
 
 
 
 
 
 
 
 
 
 
SCHEDULED FOR LATER 
IN THE PROJECT 

 

Piloting of the 6 
modules 

Delivery of 6 online 
trainings to pilot and 
evaluate the modules 
(one training per module)  
 
At least 2 people per 
partner institution 
participate (12 in total) 
and assess the modules 
through a survey  
 
A minimum of 60% of 
positive evaluation is 
reached for each module 

 
 
 
 
 
 
SCHEDULED FOR LATER 
IN THE PROJECT 
 

Piloting of the CDP 
training’s modules 
and training materials 

Delivery of the train-the-
trainer transnational event  
 
Participation reaches at 
least 10 academics from 
the relevant business 
programmes (2 per 
academic institution) 
  

 
 
 
 
 
SCHEDULED FOR LATER 
IN THE PROJECT 
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The assessment results 
are at least 70% positive 
 
Checked existence of 5 
feedback reports 

Conduct 5 in-house 
trainings 

Delivery of 5 trainings  
 
Participation reaches at 
least 15 academics in 
each training 
 
The assessment results 
are at least 75% positive 

 
 
 
SCHEDULED FOR LATER 
IN THE PROJECT 

 

Evidence that the training 
provided the participants 
with tools and knowledge to 
deliver the CDP training at 
their institutions 

 
 
 
SCHEDULED FOR LATER 
IN THE PROJECT 

 

Finalisation of the 
CDP training’s 
modules and materials 

Checked existence of the 
6 final modules and 
training materials  
 
Approval of the 6 
modules and training 
materials by the 
consortium 

 
 
 
 
SCHEDULED FOR LATER 
IN THE PROJECT 
 

 
Evidence that the modules 
and training materials have 
been developed in close 
cooperation with business 
and students as well as 
academics who are not part 
of the team managing the 
project 
 

 
 
 
SCHEDULED FOR LATER 
IN THE PROJECT 
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WP5: Dissemination of the project results within the consortium and the wider higher education and business community 
 Objectives: 

o Promote the project, its activities and its results 
o Build a community of practice to ensure the sustainability and further development of the project results  

 Time frame: 11/2022 – 10/2025 

 WP leaders: EFMD and UBB 
 

Activity 
Indicators 

Quantitative Review Qualitative Review 

Development of the 
project’s website and 
dissemination 
package 
(dissemination plan, 
project’s logo and 
dissemination 
channels) 

Checked existence of the 
project’s website, 
dissemination plan and 
logo  

 
 
 
 
 
 
 

 
The website is 
active, the 

dissemination plan was 
prepared by WP5 leaders 
(UBB and EFMD) in the first 
half of the year 2023 and the 
logo is created and 
constantly used by the 
consortium. 
  

Evidence that the project’s 
website and dissemination 
channels are actively used 
by the project partners to 
disseminate the project and 
its results  

The project website is 
not actively used by 

the project partners. There 
should be a “News” section 
and the website should be 
updated often. 
 

The dissemination 
channels consist of: 

- LinkedIn page 
- X (former Twitter) account 
 
Both are updated and active 
but due to the lack of 
followers and engagement in 
X, the consortium agreed to 
stop using that 
dissemination channel and 
focus on LinkedIn (with a 
higher engagement) in the 
3rd Transnational partners 
meeting in Cluj-Napoca in 
October 2023. 
 

https://ibe-reglomi.eu/
https://ibe-reglomi.eu/
https://www.linkedin.com/company/ibe-reglomi/
https://twitter.com/ibereglomi
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Setting up and 
management of a 
community of practice 

Checked existence of a 
community of practice on 
LinkedIn  

The platform for the 
community of 
practice is a 

LinkedIn group  

Evidence that the project 
partners are engaged and 
active in the community of 
practice  

There are only 9 
participants in the 

LinkedIn group and 1 
“welcome post”. 

Organisation of 5 local 
round tables 

5 local roundtables are 
organised in Warsaw, 
Cluj-Napoca, Cologne, 
Bordeaux and Maastricht  
 
Participation reaches at 
least 20 people in each 
round table 

 
 

2 local round tables have 
been organised: 
- 1st in Warsaw in June 2023 
with 38 participants 
 
- 2nd in Cluj-Napoca in 
October 2023 with 52 
participants 
 

Evidence that the 
roundtables attract external 
staff (students, local 
business and other 
interested stakeholders)  

 
 

 
- Out of the 38 participants 
in Warsaw, 20 were from the 
local community, 6 from 
local businesses, 11 local 
students and 3 local 
academics 
 
- Out of the 52 participants 
in Cluj-Napoca, 35 were 
from the local community, 9 
from local businesses, 17 
local students and 9 local 
academics 
 

Organisation of 6 
online webinars 

6 online open access 
webinars are organised  
 
Participation reaches at 
least 50 participants  

 
SCHEDULED FOR LATER 
IN THE PROJECT 

 

Evidence that the 
roundtables attract 
participants from the 
associated partners and the 
wider higher education  

 
SCHEDULED FOR LATER 
IN THE PROJECT 

 

Presentation of the 
project at international 
conferences 

Presentation of the 
project in at least 3 
international conferences 

 
 

The partners have 
presented the project in the 
following international 
conferences: 
 
- European Symposium on 
Sustainability in Business 

Evidence that the project 
results are disseminated to a 
wide audience from the 
higher education field and 
the corporate world in 
Europe and beyond  

 

https://www.linkedin.com/groups/12918096/
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Education, Research and 
Practices 2023. In February 

2023 in Liverpool 
- University: Future Festival. 

National Event for 
International Business 
programmes at Universities 
of Applied Sciences. In April 
2023 in Amsterdam 
- Study visit SEMESP Brazil 
to Europe in July 2023 
- EAIE 2023 Annual 
Conference. In September 

2023 in Rotterdam  
 

Publication of the 
project results in peer-
reviewed journals 

Publication in peer 
reviewed scientific 
journals of at least 1 
paper about the project  

 
SCHEDULED FOR LATER 
IN THE PROJECT 

 

Organisation of the 
final conference 

A blended final 
conference is organised 
in Maastricht  
 
Participation reaches at 
least 135 participants (85 
face to face and 50 
online) 

 
 
 
SCHEDULED FOR LATER 
IN THE PROJECT 

 

 



Conclusions and Recommendations 

In general, the consortium operates collaboratively with active participation from all partners, 
and the project is progressing dynamically. Despite a delayed start, it has been proceeding 
well. Based on questionnaires distributed after coordination meetings (both online and face-
to-face) and at the end of the project's first year (full results attached as annexes), the 
consortium expresses satisfaction with the project's management. They feel engaged and 
content with its development. 

 

WP2 started with a delay but more interviews than forecasted were carried out by the 
consortium (EFMD members), increasing the promotion of the project. Presenting the 
preliminary WP2 results at the EAIE 2023 Annual Conference increased visibility in the global 
higher education community, facilitating valuable feedback collection. 
 
WP3 started on time and it is advancing well. All the preliminary results have been achieved 
in a very collaborative way. 
 
WP4 has recently started. Several discussions and documents have been already prepared 
(a briefing document, a template and an example of a module). In the TPM in Cluj-Napoca, 
the dates for the piloting of the modules were set too. 
 
WP5 is advancing well. Every partner institution is onboard and actively participating in the 
dissemination. As a result, the LinkedIn posts have reached over 2.000 views. Additional 
dissemination materials have been created too: a bookmark, a PPT to present the project to 
stakeholders (included them both as an annex in the progress report), videos and posters to 
promote the project’s activities (they can be found in the social media accounts). The local 
round tables have received good reviews (they are attached as an annex to this report). 
 
There are a couple of things to improve though: the website is not updated: a direct link to the 
LinkedIn account is missing, the link to the X/Twitter could be deleted and a “news” section 
could be included and fed.   
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Introduction to IBE-ReGloMi 
 
Innovating Business Education for Responsible Global Minds (IBE-ReGloMi) aims to support 
international business schools in the challenge to adapt and transform their curricula to 
respond to societal changes and the increased needs of companies to become sustainable in 
the framework of the Sustainable Development Goals (SDGs).  
 
To do so, the consortium will create five future graduate profiles and a model to connect 
internationalisation and ethical, responsible and social entrepreneurship with the business 
disciplines. A continuing professional development training and a community of practice will 
also be developed to make an impact beyond the consortium.  
 
 
The project is financed by the Erasmus+ programme of the European Union. It started in 
November 2022 (M1) and runs for 36 months until October 2025 (M36). During the lifespan of 
the project, activities are organised in Europe. The detailed list of tasks, activities and 
deliverables can be found in the project’s proposal.  
 
The consortium is composed of: 
 

- 5 Higher Education Institutions: 
o Zuyd University of Applied Sciences (Zuyd) – coordinator  
o TH Köln (THK) 
o Babeș-Bolyai University (BBU) 
o Kedge Business School (Kedge) 
o Kozminski University (KU) 

 
- A network of Higher Education Institutions 

o EFMD Global (EFMD) 
 
 
EFMD is in charge of the quality control of the project, monitoring the project activities and 
deliverables and evaluating the management process and the project results throughout its 
whole lifecycle.  
 
  

https://www.zuyd.nl/en
https://www.th-koeln.de/en/
https://www.ubbcluj.ro/en/
https://student.kedge.edu/
https://www.kozminski.edu.pl/en
https://www.efmdglobal.org/
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2nd Quality Assurance Report 
Overview 
 
The Quality Assurance Plan (QAP) created by EFMD includes the indicators for the quality 
monitoring and review of the project results of the project. 
 
The monitoring and review are also based on EFMD’s conclusions as an expert organisation 
in the accreditation and improvement of management education. 
 
The 2nd Quality Assurance Report (QAR) covered the state of play of the 5 Work Packages 
during the period 01 November 2023 – 31 October 2024 to be included in the 2nd interim 
report.  
 
The 2nd Quality Assurance Report covers: 
 

• Work Package 1 (WP1): Project Management 
o Status: ongoing until the end of the project 
o Objectives:  

§ to organise the work and the efforts from the consortium to complete in 
time all activities from the proposal 

§ to manage efficiently the financial resources received from the European 
Union 

§ to stimulate the cooperation of the partners to promote the ownership of 
the project and its results 
 

• Work Package 2 (WP2): Responsible Global Business Minds: co-creating graduate 
profiles, a model and guidelines for integrated ILOs 

o Status: being finalised 
o Objectives:  

§ To create 5 future graduate profiles for the core business disciplines 
§ to develop a model clarifying the connections between 

internationalisation, ERS and social entrepreneurship with those business 
disciplines 

§ to develop guidelines to apply the model 
 

• Work Package 3 (WP3): Educational innovation for an integrated approach to 
Internationalization, ERS and social entrepreneurship 

o Status: being finalised 
o Objectives:  

§ to develop a set of key principles for an innovative pedagogical approach 
to curriculum design, delivery and assessment 

§ to collect 5 best practices that show how those principles can be 
contextualised to local conditions 

 
• Work Package 4 (WP4): An exemplary continuing professional development training 

for academic staff 
o Status: in progress 
o Objective: to develop, deliver and pilot a Continuing Professional 

Development (CPD) training for academics with tools to embed 
internationalisation, ERS and social entrepreneurship in the curriculum 

 
• Work Package 5 (WP5): Dissemination of the project results within the consortium 

and the wider HE and business community 
o Status: ongoing until the end of the project 
o Objectives:  
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§ to promote the project, its activities and its results 
§ to build a community of practice to ensure the sustainability and further 

development of the project results 
 

 
 
 
 
 
 

 

Actors 
EFMD 
EFMD is in charge of the quality control of the project. This involves: 

- the design and implementation of the QMS; 
- the design and implementation of the QAP in close consultation with Zuyd; 
- the design and use of the Quality Progress Tool; 
- the creation and distribution of the quality evaluation questionnaires  
- the publication of the 3 Quality Assurance Reports (QAR); 
- the presentation of the results during the project management meetings.  

 
Zuyd – Project Coordinator 
Zuyd is responsible for the day-to-day management of the project and controls that all 
deliverables are conform to the work plan and respect the budget. It also reports to the 
Erasmus+ National Authority. Zuyd works closely with EFMD, providing access to all materials 
and information related to the content, organisation and quality of the activity and deliverable. 
Zuyd informs on any issue or critical point that has been addressed in the meetings and could 
affect the project's quality, deliverables or activities.  
 
WP leaders 
WP leaders ensure that the activities are in accordance with the project’s application and 
deadlines and that all partners are aware of their roles and responsibilities. They are 
responsible for keeping all the partners updated on any progress, starting from the planning 
and design to the completion and report of the activity and deliverable.  
 
WP leaders share all necessary information with EFMD and IBSM to perform the quality 
assurance and monitoring of the project.  
 
All partners 
All partners of the project contribute to the quality assurance activities: 

- they provide information on the project’s implementation in their institution, share 
feedback and recommendations on the project results and their quality; 

- they respond to the evaluation questionnaires for the elaboration of the reports; 
- they integrate the recommendations from the reports into their activities. 

 

In accordance with the QA indicator 
 
Task developing 
 
Deviation from the QA indicator 



List of indicators 
 
WP1: Project Management 

• Objectives 
o Organise the work and the efforts from the consortium to complete in time all activities from the proposal. 
o Manage in a sound, efficient manner the financial resources received from the European Union. 
o Stimulate the cooperation of the partners to promote the ownership of the project and its results. 

• Time frame: 11/2022 – 10/2025 
• WP leader: Zuyd 

 
 

Activity Indicators 
Quantitative Review Qualitative Review 

Management of the 
consortium 

 
 
 
 
 
 
 
 
6 transnational partner 
meetings take place 
 
 
 
 
 
 
 
 
 

                                    
 

3 Transnational partner 
meetings already took 
place in the first period 
(Nov 22 – Nov 23): 
 
- The 4th Transnational 
partners meeting took 
place in Cologne in 
February 2024.  
 
-5th Transnational meeting 
is scheduled for November 
2024 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
SCHEDULED FOR 
LATER IN THE PROJECT 
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Activity Indicators 
Quantitative Review Qualitative Review 

 
 
 
 
Monthly online meetings 
take place 
 

 
9 online meetings have 
taken place in: 
- November 2023 
- December 2023 
- January 2024 
- March 2024 
- April 2024 
- May 2024 
- June 2024 
- September 2024 
- October 2024  
 

 
 
 
 
 
 
 
 
 
 

 
Management of the grant 

 
1 intermediate and 1 final 
report, prepared and 
submitted by Zuyd 

 
 

A second intermediary 
report has been prepared 
by Zuyd with the 
contributions of all the 
consortium and it will be 
submitted in the 2nd half of 
November 2024.  

 
 
 
Approval of the 
intermediate and final 
reports by the Erasmus + 
National Agency 

 
 
 
 
SCHEDULED FOR 
LATER IN THE PROJECT 
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WP2: Responsible Global Business Minds: co-creating graduate profiles, a model and guidelines for integrated ILOs 
• Objectives:  

o Create 5 future graduate profiles for the core business disciplines  
o Develop a model clarifying the connections between internationalisation, ERS and social entrepreneurship with those business 

disciplines 
o Develop guidelines to apply the model 

• Time frame: 11/2022 – 11/2023 
• WP leaders: THK and Kedge 

 

Activity Indicators 
Quantitative Review Qualitative Review 

Development of a 
data collection tool  

Checked existence of the 
data collection tool with 
templates and guidelines  

The data collection 
tools (one for the 
local businesses 

partners and another for the 
student associations) as 
well as templates and 
guidelines were developed 
by the WP2 leaders (THK 
and Kedge) in April 2023. 
 

A sufficient variety of 
students and companies 
provide data (students: 
diversity of sex, age and 
business disciplines that 
they are studying; 
companies: diversity of 
sectors and sizes) 

 
 
 
 
 
 
 

The variety of 
business 

disciplines (both, in 
students and academics) 
as well as diversity of 
sectors and sizes in 
companies was more than 
sufficient 
 
 
 
 
 
 
 
 
 

Data collection from 
the local associated 
business partners 
and student 
associations 

Between 1 and 3 
businesses, 16 students, 3 
EFMD members and IBE-
ReGloMi’s associated 
partners are interviewed  

24 semi-structured 
interviews with 
businesses, 17 

student focus groups and 9 
interviews with academics 
were carried out. 
In total, 110 people were 
interviewed. 
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Creation of an initial 
set of 5 future 
graduate profiles 

Checked creation of the 5 
future graduate profiles  

 
 
 

4 graduate profiles 
for societal context 

have been created so far. 
- Further profiles for 

disciplinary context 
are being created. 

- A list of 15 graduate 
attributes divided 
into 4 dimensions 
were created 

 
 
 
 

 
 
 
 

Provision of feedback 
on the initial 5 future 
graduate profiles 

 
The profiles receive at least 
an 80% of positive feedback 
from the business and 
students 
 
 
 
 
 
Checked existence of the 6 
feedback reports  
 

 
Each graduate 
attribute was 
allocated a score 

between 1 (not important for 
business professionals) to 7 
(very important for business 
professionals). The 
attributes received at least 
80% positive feedback. 
 

6 feedback reports 
were provided – 

each partner received 
feedback from academic 
experts in January 2024. 

 
 
The qualitative indicators 
will be monitored in the final 
versions of the future 
graduate profiles, the model 
and the guidelines 
 
 
 

 
 
 
 
 
 
 
 
 
SCHEDULED FOR 
LATER IN THE PROJECT 
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Creation of the draft 
model  

 
Checked existence of the 
draft model which clarifies 
the connections between 
internationalization, ERS 
and social entrepreneurship 
with the core business 
disciplines  
 

 
The draft model 
which clarifies the 

connections between 
internationalization, ERS 
and social entrepreneurship 
with the core business 
disciplines was developed 
by WP2 leaders (THK and 
Kedge) and the project 
coordinator Zuyd in 
September 2023. 
 
 

Creation of the draft 
guidelines  

 
Checked existence of the 
set of draft guidelines on 
how to apply the model as a 
tool to articulate ILOs for 
each of the core business 
disciplines is developed  
 

 
The draft guidelines 
were developed by 

WP2 leaders (THK and 
Kedge) and the project 
coordinator Zuyd in 
September 2023. 
 

Provision of feedback 
on the draft model 
and guidelines 

 
Checked existence of the 6 
feedback reports  
 

 
6 feedback reports 
were provided – 

each partner received 
feedback from academic 
experts in January 2024.  

Creation of a final set 
of 5 future graduate 
profiles 

 
Checked existence of the 
final set of 5 future graduate 
profiles 
 
 
 

 
 

4 graduate profiles 
have been created so 

far. A further set of graduate 
profiles are being created. 

 
 
 
 
Evidence that information 
from the 6 feedback reports 
is included in the profiles 

 
 
The existing profiles have 
been adapted and 
updated with feedback 
from partners and 
academic experts. 



 

 11 

 
 
 
 
 
 
Approval of the 5 future 
graduate profiles by the 
consortium 
 

15 graduate attributes were 
also identified. 
The attributes and 
categories were approved 
by the consortium.  
 
SCHEDULED FOR LATER 
IN THE PROJECT 

 
 
 
 

Creation of the final 
model and guidelines 

Checked existence of the 
final model and guidelines 
 
 
 
 
Approval of the final model 
and guidelines by the 
consortium 

The final model and 
six guidelines have 

been created. 
 
 

 
The final model and 
guidelines were 

approved by the 
consortium.  

Evidence that information 
from the 6 feedback reports 
is included in the model and 
the guidelines. 
 
 
 
Evidence that the guidelines 
are derived from the 
graduate profiles  

 The model and 
guidelines have 
been adapted and 

updated with the feedback 
from the academic 
experts. 
 

There is a clear 
connection 
between the 

guidelines and graduate 
profiles/ attributes. 
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WP3: Educational innovation for an integrated approach to internationalization, ERS and social entrepreneurship.  
• Objectives: 

o Develop a set of key principles for an innovative pedagogical approach for curriculum design, delivery and assessment 
o Collect 5 best practices that show how those principles can be contextualised to local conditions 

• Time frame: 05/2023 – 02/2024 
• WP leaders: KU and Kedge 

 

Activity Indicators 
Quantitative Review Qualitative Review 

Design of the in-
house survey 

 
 
 
 
 
 
Checked existence of the 
survey with templates and 
guidelines  

2 surveys (1 for 
lecturers whose 
courses focus on 

internationalization/ESR/social 
innovation/social 
entrepreneurship and another 
for lecturers not necessarily 
involved in teaching those 
disciplines), guidelines and 
templates for the collection of 
both, innovative assessment 
and teaching methods were 
developed by the WP3 
leaders (KU and Kedge) in 
June 2023. 

Evidence that the survey 
samples are diverse and 
wide enough to allow the 
mapping of the current 
pedagogical approaches 
for curriculum design, 
delivery and assessment.  
 
 
 
 
 
 
 
 
 
 
 
 
Evidence that the 
institutional reports 
gather good practices to 
embedding 
internationalisation, ERS, 
social innovation and 
entrepreneurship in 

The survey samples 
are diverse and wide 
enough to allow the 

mapping of current 
pedagogical approaches for 
curriculum design, delivery 
and assessment. Each 
partner: 
-  interviewed at least 2 
lecturers whose courses focus 
on 
internationalization/ESR/social 
innovation/social 
entrepreneurship and at least 
2 lecturers not necessarily 
involved in teaching those 
disciplines 
- collected at least: 3 
innovative teaching methods 
and 3 innovative assessment 
methods  
 

 
The 6 institutional 
reports gather good 

practices to embedding 

Data collection  

Checked existence of the 
6 institutional reports with 
the survey results  

 
 
 

 
6 institutional reports 
with the survey results 

were developed by the project 
partners in October 2023. 

Data analysis 
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curriculum design and 
delivery of business 
programmes. 
 

internationalisation, ERS, 
social innovation and 
entrepreneurship in curriculum 
design and delivery of 
business programmes. 

Elaboration of draft 
key principles  

Checked existence of the 
draft of key principles for 
an innovative pedagogical 
approach for curriculum 
design, delivery and 
assessment  

A set of draft key 
principles for an 
innovative 

pedagogical approach for 
curriculum design, delivery 
and assessment was 
elaborated by the WP3 
leaders (KU and Kedge) in 
October 2023. 

 
 
 
 
 
 
 
 
The qualitative indicators 
will be monitored in the 
final versions of the key 
principles and the 5 best 
practices 
 
 
 

 
 
 
 
 
 
 
 
 

The experts were 
asked to answer a 

specific set of questions 
assessing the importance and 
advantages of the principles. 
The sample size included a 
focus group with students and 
interviews with academic 
experts and students. 
 
 
 
 
 
 
 
 
 
 
 

Provision of feedback 
on the draft key 
principles 

At least 30 experts from 
the consortium and the 
associated partners 
review the draft key 
principles 
 
Checked existence of 5 
feedback reports  

Each partner has 
contacted experts that 
have reviewed the 

draft key principles and 
provided feedback.  
22 academic experts and 8 
students answered. 
 
 

5 feedback reports on 
the draft key 
principles were 

provided by partners until 
March 2024. 

Identification of best 
practices 

At least 5 good practice 
examples are identified 
from the institutional 
reports  

7 good practices were 
identified from the 

institutional reports by the 
WP3 leaders (KU and Kedge) 
in October 2023.  
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4 additional good 
practices were added 

(11 in total) 

 
 
 
 

The experts were 
asked to answer a set 

of 6 questions that assess the 
relevance, clarity, applicability 
and barriers of implementing 
the good practices.  

Provision of feedback 
on the examples of 
best practices 

Checked existence of 
feedback from the 
consortium about the 
identified best practices 

 
Each partner has 
contacted experts that 
have reviewed the 

draft best practices and 
provided feedback. 
 

The consortium have 
also provided 
feedback during 

coordination meetings. 
 

Development of a 
final set of key 
principles and 5 best 
practices 

Checked existence of a 
final set of key principles 
and 5 examples of good 
practices for an innovative 
pedagogical approach for 
curriculum design, 
delivery and assessment 
 
Approval of the final set of 
principles and the 5 best 
practices by the 
consortium 

 
 

 
A final set of 5 key 
principles and 11 

examples of good practices 
have been developed.  
 
 
 
 
SCHEDULED FOR LATER IN 
THE PROJECT 

Evidence that the 
information from the 5 
feedback reports is 
included in the final set of 
principles 
 
 
 
Evidence that final set of 
best practices provide 
contextualization for the 
application of the key 
principles 

 
There is evidence that 
feedback and 

comments from the reports 
has been included in the final 
version of the key principles 
and best practices, through 
recommendations and key 
factors to consider.  
 

The final version of 
the best practices 

provides a section on context-
specific considerations for 
implementation of the best 
practices to their own 
module/programme. 
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WP4: An exemplary continuing professional development training for academic staff 
• Objective: develop, deliver and pilot a CPD (Continuing Professional Development) training for academics with tools to embed 

internationalisation, ERS and social entrepreneurship in the curriculum. 
• Time frame: 12/2023 – 09/2025 
• WP leaders: Zuyd and KU 

 

Activity Indicators 
Quantitative Review Qualitative Review 

Design of the CDP 
training’s modules 
and training materials   

Checked existence of 6 
modules and training 
materials 

All 6 modules have 
been designed by 
project partners and 

updated with the feedback 
received during the piloting 
period. 

 
 
 
The qualitative indicators will 
be monitored after the train-
the-trainer event 

 
 
 
 
 
 
 
 
 
 
 
 
 
SCHEDULED FOR LATER 
IN THE PROJECT 
 Piloting of the 6 

modules 

Delivery of 6 online 
trainings to pilot and 
evaluate the modules 
(one training per module)  
 
 
 
 
At least 2 people per 
partner institution 
participate (12 in total) 
and assess the modules 
through a survey  
 
A minimum of 60% of 
positive evaluation is 
reached for each module 

 
All 6 trainings were 
piloted between 

February and July 2024. 2 
were delivered during TPM4 
and the remainder were 
delivered online.  
 

2 people from each 
partner institution 

were present and assessed 
the modules. 
 
 

The modules have 
received an average 

of 80% of positive feedback 
from attendees from each 
partner institution. 
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Piloting of the CDP 
training’s modules 
and training materials 

Delivery of the train-the-
trainer transnational event  
 
Participation reaches at 
least 10 academics from 
the relevant business 
programmes (2 per 
academic institution) 
  
The assessment results 
are at least 70% positive 
 
Checked existence of 5 
feedback reports 

Scheduled for November 
2024 
 
 
 
SCHEDULED FOR LATER 
IN THE PROJECT 
 

Conduct 5 in-house 
trainings 

Delivery of 5 trainings  
 
Participation reaches at 
least 15 academics in 
each training 
 
The assessment results 
are at least 75% positive 

 
 
 
SCHEDULED FOR LATER 
IN THE PROJECT 
 

Evidence that the training 
provided the participants 
with tools and knowledge to 
deliver the CDP training at 
their institutions 

 
 
 
SCHEDULED FOR LATER 
IN THE PROJECT 
 

Finalisation of the 
CDP training’s 
modules and materials 

Checked existence of the 
6 final modules and 
training materials  
 
Approval of the 6 
modules and training 
materials by the 
consortium 

 
 
 
 
SCHEDULED FOR LATER 
IN THE PROJECT 
 

 
Evidence that the modules 
and training materials have 
been developed in close 
cooperation with business 
and students as well as 
academics who are not part 
of the team managing the 
project 
 

 
 
 
SCHEDULED FOR LATER 
IN THE PROJECT 
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WP5: Dissemination of the project results within the consortium and the wider higher education and business community 
• Objectives: 

o Promote the project, its activities and its results 
o Build a community of practice to ensure the sustainability and further development of the project results  

• Time frame: 11/2022 – 10/2025 
• WP leaders: EFMD and UBB 

 

Activity Indicators 
Quantitative Review Qualitative Review 

Development of the 
project’s website and 
dissemination 
package 
(dissemination plan, 
project’s logo and 
dissemination 
channels) 

Checked existence of the 
project’s website, 
dissemination plan and 
logo  

 
 
 
 
 
 
 

 
The website is 
active, the 

dissemination plan was 
prepared by WP5 leaders 
(UBB and EFMD) in the first 
half of the year 2023 and the 
logo is created and 
constantly used by the 
consortium. 
  

Evidence that the project’s 
website and dissemination 
channels are actively used 
by the project partners to 
disseminate the project and 
its results  

The project website is 
not actively used by 

the project partners. There 
should be a “News” section 
and the website should be 
updated often. 
 

The dissemination 
channels consist of: 

- LinkedIn page 
- The X (former Twitter) 
account is no longer in use. 
 
The LinkedIn page is 
updated and active. 
However, due to the lack of 
followers and engagement in 
X, the consortium agreed to 
stop using it as a 
dissemination channel and 
focus on LinkedIn (with a 
higher engagement) in the 
3rd Transnational partners 
meeting in Cluj-Napoca in 
October 2023. 
 

https://ibe-reglomi.eu/
https://ibe-reglomi.eu/
https://www.linkedin.com/company/ibe-reglomi/
https://twitter.com/ibereglomi
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Setting up and 
management of a 
community of practice 

Checked existence of a 
community of practice on 
LinkedIn  

The platform for the 
community of 
practice is a 

LinkedIn group  Evidence that the project 
partners are engaged and 
active in the community of 
practice  

There are only 9 
participants in the 

LinkedIn group and 1 
“welcome post”. 
 

Since the previous 
interim report, there 

have only been 2 additional 
group participants and no 
updates to the content. 

Organisation of 5 local 
round tables 

5 local roundtables are 
organised in Warsaw, 
Cluj-Napoca, Cologne, 
Bordeaux and Maastricht  
 
Participation reaches at 
least 20 people in each 
round table 

 
 

3 local round tables have 
been organised: 
- 1st in Warsaw in June 2023 
with 38 participants 
 
- 2nd in Cluj-Napoca in 
October 2023 with 52 
participants 
 
- 3rd in Cologne in February 
2024 with 46 participants 
 
- 4th local round table in 
Bordeaux scheduled for 
November 2024 
 

Evidence that the 
roundtables attract external 
staff (students, local 
business and other 
interested stakeholders)  

 
 

 
- Out of the 38 participants 
in Warsaw, 20 were from the 
local community, 6 from 
local businesses, 11 local 
students and 3 local 
academics 
 
- Out of the 52 participants 
in Cluj-Napoca, 35 were 
from the local community, 9 
from local businesses, 17 
local students and 9 local 
academics 
 
-  Out of the 46 participants 
in Cologne, 26 were from 
the local community, 
including 6 local 
academics, 6 local students 
and 13 local businesses 

 

https://www.linkedin.com/groups/12918096/
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Organisation of 6 
online webinars 

6 online open access 
webinars are organised  
 
Participation reaches at 
least 50 participants  

 
SCHEDULED FOR LATER 
IN THE PROJECT 
 

Evidence that the 
roundtables attract 
participants from the 
associated partners and the 
wider higher education  

 
SCHEDULED FOR LATER 
IN THE PROJECT 
 

Presentation of the 
project at international 
conferences 

Presentation of the 
project in at least 3 
international conferences 

 
 

The partners have 
presented the 
project in the 

following international 
conferences: 
 
- European Symposium on 
Sustainability in Business 
Education, Research and 
Practices 2023. In February 
2023 in Liverpool 
- University: Future Festival. 
National Event for 
International Business 
programmes at Universities 
of Applied Sciences. In April 
2023 in Amsterdam 
- Study visit SEMESP Brazil 
to Europe in July 2023 
- EAIE 2023 Annual 
Conference. In September 
2023 in Rotterdam  
- EAIE 2024 Annual 
Conference. In September 
2024  in Toulouse. 
- International Scientific 
Conference on ‘Strategic 
Imperatives of Modern 

Evidence that the project 
results are disseminated to a 
wide audience from the 
higher education field and 
the corporate world in 
Europe and beyond  
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Management’ (online, 
hosted by Kyiv National 
Economics University). 
- EAIE 2024 Spring Forum 
Magazine 
 

Publication of the 
project results in peer-
reviewed journals 

Publication in peer 
reviewed scientific 
journals of at least 1 
paper about the project  

 
SCHEDULED FOR LATER 
IN THE PROJECT 
 

Organisation of the 
final conference 

A blended final 
conference is organised 
in Maastricht  
 
Participation reaches at 
least 135 participants (85 
face to face and 50 
online) 

 
 
 
SCHEDULED FOR LATER 
IN THE PROJECT 
 

 



Conclusions and Recommendations 

In general, the consortium operates collaboratively with active participation from all partners, 
and the project is progressing dynamically. Based on questionnaires distributed after 
coordination meetings (both online and face-to-face) (full results attached as annexes), the 
consortium expresses satisfaction with the project's management. They feel engaged and 
content with its development. There is a general sense of involvement in the project and 
integration within the consortium.  

 

WP2 is concluding. All partners have been actively engaged and have involved experts from 
their institutions and networks. 
 
WP3 is concluding. All results have been achieved in a very collaborative way and all partners 
have been engaged. Partners have engaged experts from their institutions and networks to 
gather feedback.  
 
WP4 is well underway and will conclude next year. The forthcoming step of this WP is the 
train-the-trainer programme in Bordeaux in November 2024. All modules were piloted with the 
consortium between February and July 2024 in preparation for Bordeaux. All partners were 
actively engaged in the piloting of the modules, providing feedback for improvement for the 
final versions in November. All partners have incorporated the feedback received during the 
piloting for the train-the-trainer programme.  
 
WP5 is advancing well. Every partner institution is onboard and actively participating in the 
dissemination. As a result, the LinkedIn posts have reached over 4.600 impressions and 46 
followers.  
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Since the previous period, improvements have been made to the website, with the LinkedIn 
updates are directly included. However, a “news” section could be included and fed and the 
link to the X/Twitter could be deleted.   
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Introduction to IBE-ReGloMi 
 
Innovating Business Education for Responsible Global Minds (IBE-ReGloMi) aims to support 
international business schools in the challenge to adapt and transform their curricula to 
respond to societal changes and the increased needs of companies to become sustainable in 
the framework of the Sustainable Development Goals (SDGs).  
 
To do so, the consortium will create five future graduate profiles and a model to connect 
internationalisation and ethical, responsible and social entrepreneurship with the business 
disciplines. A continuing professional development training and a community of practice will 
also be developed to make an impact beyond the consortium.  
 
The project is financed by the Erasmus+ programme of the European Union. It started in 
November 2022 (M1) and runs for 36 months until October 2025 (M36). During the lifespan of 
the project, activities are organised in Europe. The detailed list of tasks, activities and 
deliverables can be found in the project’s proposal.  
 
The consortium is composed of: 
 

- 5 Higher Education Institutions: 
o Zuyd University of Applied Sciences (Zuyd) – coordinator  
o TH Köln (THK) 
o Babeș-Bolyai University (BBU) 
o Kedge Business School (Kedge) 
o Kozminski University (KU) 

 
- A network of Higher Education Institutions 

o EFMD Global (EFMD) 
 
 
EFMD is in charge of the quality control of the project, monitoring the project activities and 
deliverables and evaluating the management process and the project results throughout its 
whole lifecycle.  
 
  

https://www.zuyd.nl/en
https://www.th-koeln.de/en/
https://www.ubbcluj.ro/en/
https://student.kedge.edu/
https://www.kozminski.edu.pl/en
https://www.efmdglobal.org/
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Final Quality Assurance Report 
Overview 
 
The Quality Assurance Plan (QAP) created by EFMD includes the indicators for the quality 
monitoring and review of the project results. 
 
The monitoring and review are also based on EFMD’s conclusions as an expert organisation 
in the accreditation and improvement of management education. 
 
This final Quality Assurance Report (QAR) covers the state of play of the 5 Work Packages 
during the period 01 November 2024 – 31 October 2025, to be included in the final report.  
 
The Final Quality Assurance Report covers: 
 

• Work Package 1 (WP1): Project Management 
o Status: finalised 
o Objectives:  

§ to organise the work and the efforts from the consortium to complete in 
time all activities from the proposal 

§ to manage efficiently the financial resources received from the European 
Union 

§ to stimulate the cooperation of the partners to promote the ownership of 
the project and its results 
 

• Work Package 2 (WP2): Responsible Global Business Minds: co-creating graduate 
profiles, a model and guidelines for integrated ILOs 

o Status: finalised 
o Objectives:  

§ To create 5 future graduate profiles for the core business disciplines 
§ to develop a model clarifying the connections between 

internationalisation, ERS and social entrepreneurship with those business 
disciplines 

§ to develop guidelines to apply the model 
 

• Work Package 3 (WP3): Educational innovation for an integrated approach to 
Internationalization, ERS and social entrepreneurship 

o Status: finalised 
o Objectives:  

§ to develop a set of key principles for an innovative pedagogical approach 
to curriculum design, delivery and assessment 

§ to collect 5 best practices that show how those principles can be 
contextualised to local conditions 

 
• Work Package 4 (WP4): An exemplary continuing professional development training 

for academic staff 
o Status: finalised 
o Objective: to develop, deliver and pilot a Continuing Professional 

Development (CPD) training for academics with tools to embed 
internationalisation, ERS and social entrepreneurship in the curriculum 

 
• Work Package 5 (WP5): Dissemination of the project results within the consortium 

and the wider HE and business community 
o Status: finalised 
o Objectives:  

§ to promote the project, its activities and its results 
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§ to build a community of practice to ensure the sustainability and further 
development of the project results 
 

 
 
 
 
 
 

 

Actors 
EFMD 
EFMD is in charge of the quality control of the project. This involves: 

- the design and implementation of the QMS; 
- the design and implementation of the QAP in close consultation with Zuyd; 
- the design and use of the Quality Progress Tool; 
- the creation and distribution of the quality evaluation questionnaires  
- the publication of the 3 Quality Assurance Reports (QAR); 
- the presentation of the results during the project management meetings.  

 
Zuyd – Project Coordinator 
Zuyd is responsible for the day-to-day management of the project and controls that all 
deliverables are conform to the work plan and respect the budget. It also reports to the 
Erasmus+ National Authority. Zuyd works closely with EFMD, providing access to all materials 
and information related to the content, organisation and quality of the activity and deliverable. 
Zuyd informs on any issue or critical point that has been addressed in the meetings and could 
affect the project's quality, deliverables or activities.  
 
WP leaders 
WP leaders ensure that the activities are in accordance with the project’s application and 
deadlines and that all partners are aware of their roles and responsibilities. They are 
responsible for keeping all the partners updated on any progress, starting from the planning 
and design to the completion and report of the activity and deliverable.  
 
WP leaders share all necessary information with EFMD and IBSM to perform the quality 
assurance and monitoring of the project.  
 
All partners 
All partners of the project contribute to the quality assurance activities: 

- they provide information on the project’s implementation in their institution, share 
feedback and recommendations on the project results and their quality; 

- they respond to the evaluation questionnaires for the elaboration of the reports; 
- they integrate the recommendations from the reports into their activities. 

 

In accordance with the QA indicator 
 
Task developing 
 
Deviation from the QA indicator 



List of indicators 
 
WP1: Project Management 

• Objectives 
o Organise the work and the efforts from the consortium to complete in time all activities from the proposal. 
o Manage in a sound, efficient manner the financial resources received from the European Union. 
o Stimulate the cooperation of the partners to promote the ownership of the project and its results. 

• Time frame: 11/2022 – 10/2025 
• WP leader: Zuyd 

 
 

Activity Indicators 
Quantitative Review Qualitative Review 

Management of the 
consortium 

 
 
 
 
 
 
 
 
6 transnational partner 
meetings take place 
 
 
 
 
 
 
 
 
 

                                    
All TPMs have 
taken place 

 
4 Transnational partner 
meetings already took 
place in the first two 
periods (Nov 22 – Oct 24): 
 
-The 5th Transnational 
meeting took place in 
November 2024 
 
- The 6th Transnational 

took place in June 2025 
 
7 online meetings have 
taken place in this 
reporting period: 
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Activity Indicators 
Quantitative Review Qualitative Review 

 
 
 
 
Monthly online meetings 
take place 
 

- November 2024 
- January 2025 
- February 2025 
- March 2025 
- April 2025 
- September 2025 
- October 2025 

 
 
 
 
 
 
 
 
 
 

 
Management of the grant 

 
1 intermediate and 1 final 
report, prepared and 
submitted by Zuyd 

 
 

All reports have 
been prepared by 
Zuyd submitted to 

the Erasmus+ National 
Agency. 
 

 
 
 
Approval of the 
intermediate and final 
reports by the Erasmus + 
National Agency 

 
 

Both intermediate 
reports have been 

approved and the final 
report has been submitted 
to the national agency for 
approval 
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WP2: Responsible Global Business Minds: co-creating graduate profiles, a model and guidelines for integrated ILOs 
• Objectives:  

o Create 5 future graduate profiles for the core business disciplines  
o Develop a model clarifying the connections between internationalisation, ERS and social entrepreneurship with those business 

disciplines 
o Develop guidelines to apply the model 

• Time frame: 11/2022 – 11/2023 
• WP leaders: THK and Kedge 

 

Activity Indicators 
Quantitative Review Qualitative Review 

Development of a 
data collection tool  

Checked existence of the 
data collection tool with 
templates and guidelines  

The data collection 
tools (one for the 
local businesses 

partners and another for the 
student associations) as 
well as templates and 
guidelines were developed 
by the WP2 leaders (THK 
and Kedge) in April 2023. 
 

A sufficient variety of 
students and companies 
provide data (students: 
diversity of sex, age and 
business disciplines that 
they are studying; 
companies: diversity of 
sectors and sizes) 

 
 
 
 
 
 
 

The variety of 
business 

disciplines (both, in 
students and academics) 
as well as diversity of 
sectors and sizes in 
companies was more than 
sufficient 
 
 
 
 
 
 
 
 
 

Data collection from 
the local associated 
business partners 
and student 
associations 

Between 1 and 3 
businesses, 16 students, 3 
EFMD members and IBE-
ReGloMi’s associated 
partners are interviewed  

24 semi-structured 
interviews with 
businesses, 17 

student focus groups and 9 
interviews with academics 
were carried out. 
In total, 110 people were 
interviewed. 
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Creation of an initial 
set of 5 future 
graduate profiles 

Checked creation of the 5 
future graduate profiles  

 
7 example graduate 
profiles were 
created according 

to the model and graduate 
attributes. 
 

 
 
 
 

 
 
 
 

Provision of feedback 
on the initial 5 future 
graduate profiles 

 
The profiles receive at least 
an 80% of positive feedback 
from the business and 
students 
 
 
 
 
 
Checked existence of the 6 
feedback reports  
 

 
Each graduate 
attribute was 
allocated a score 

between 1 (not important for 
business professionals) to 7 
(very important for business 
professionals). The 
attributes received at least 
80% positive feedback. 
 

6 feedback reports 
were provided – 

each partner received 
feedback from academic 
experts in January 2024. 

 
 
The qualitative indicators 
will be monitored in the final 
versions of the future 
graduate profiles, the model 
and the guidelines: 
 

- Co-creation with 
stakeholders 
 
 
 

- Evidence-based and 
academically 
validated 

 
 
 
 

- Transferability 
across contexts 

 
 

 
 
 
 
 
 
 
 
The graduate attributes 
and guidelines were 
validated through input 
from businesses, students, 
and academic experts, 
ensuring relevance. 
 
 
The graduate attributes 
were developed through 
company interviews, 
student focus group and 
validated through 
academic interviews 
 
Partners confirmed the 
profiles and guidelines are 

Creation of the draft 
model  

 
Checked existence of the 
draft model which clarifies 
the connections between 
internationalization, ERS 
and social entrepreneurship 
with the core business 
disciplines  
 

 
The draft model 
which clarifies the 

connections between 
internationalization, ERS 
and social entrepreneurship 
with the core business 
disciplines was developed 
by WP2 leaders (THK and 
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Kedge) and the project 
coordinator Zuyd in 
September 2023. 
 
 

 
 

- Alignment with ERS 
and 
internationalisation 

 
 

- Practical usability for 
curriculum design 

 
 

easy to adapt across 
disciplines, institutions and 
national settings 
 
The model and guidelines 
link these topics with core 
business disciplines 
 
 
The guidelines are 
accompanied by concrete 
examples to translate the 
graduate attributes into 
ILOs and programme 
design 

Creation of the draft 
guidelines  

 
Checked existence of the 
set of draft guidelines on 
how to apply the model as a 
tool to articulate ILOs for 
each of the core business 
disciplines is developed  
 

 
The draft guidelines 
were developed by 

WP2 leaders (THK and 
Kedge) and the project 
coordinator Zuyd in 
September 2023. 
 

Provision of feedback 
on the draft model 
and guidelines 

 
Checked existence of the 6 
feedback reports  
 

 
6 feedback reports 
were provided – 

each partner received 
feedback from academic 
experts in January 2024.  

Creation of a final set 
of 5 future graduate 
profiles 

 
Checked existence of the 
final set of 5 future graduate 
profiles 
 
 
 
 
 
 
 
 
 
Approval of the 5 future 
graduate profiles by the 
consortium 

 
15 key graduate 
attributes (divided 
into 4 categories) 

were created. These 
attributes inform the 7 

created graduate 
profiles of the core 
business disciplines 

 
 
 
 
The attributes and profiles 
were approved by the 
consortium  

 
 
 
Evidence that information 
from the 6 feedback reports 
is included in the profiles 
 
 
 
 

 
 

The final set of 
graduate 
attributes and 

graduate profiles were 
adapted and updated with 
feedback from partners 
and academic experts. 
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Creation of the final 
model and guidelines 

Checked existence of the 
final model and guidelines 
 
 
 
 
Approval of the final model 
and guidelines by the 
consortium 

The final model and 
six guidelines have 

been created. 
 
 

 
The final model and 
guidelines were 

approved by the 
consortium.  

Evidence that information 
from the 6 feedback reports 
is included in the model and 
the guidelines. 
 
 
 
Evidence that the guidelines 
are derived from the 
graduate profiles  

 The model and 
guidelines have 
been adapted and 

updated with the feedback 
from the academic 
experts. 
 

There is a clear 
connection 
between the 

guidelines and graduate 
profiles/ attributes. 
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WP3: Educational innovation for an integrated approach to internationalization, ERS and social entrepreneurship.  
• Objectives: 

o Develop a set of key principles for an innovative pedagogical approach for curriculum design, delivery and assessment 
o Collect 5 best practices that show how those principles can be contextualised to local conditions 

• Time frame: 05/2023 – 02/2024 
• WP leaders: KU and Kedge 

 

Activity Indicators 
Quantitative Review Qualitative Review 

Design of the in-
house survey 

 
 
 
 
 
 
Checked existence of the 
survey with templates and 
guidelines  

2 surveys (1 for 
lecturers whose 
courses focus on 

internationalization/ESR/social 
innovation/social 
entrepreneurship and another 
for lecturers not necessarily 
involved in teaching those 
disciplines), guidelines and 
templates for the collection of 
both, innovative assessment 
and teaching methods were 
developed by the WP3 
leaders (KU and Kedge) in 
June 2023. 

Evidence that the survey 
samples are diverse and 
wide enough to allow the 
mapping of the current 
pedagogical approaches 
for curriculum design, 
delivery and assessment.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Evidence that the 
institutional reports 
gather good practices to 

The survey samples 
are diverse and wide 
enough to allow the 

mapping of current 
pedagogical approaches for 
curriculum design, delivery 
and assessment. Each 
partner: 
-  interviewed at least 2 
lecturers whose courses focus 
on 
internationalization/ESR/social 
innovation/social 
entrepreneurship and at least 
2 lecturers not necessarily 
involved in teaching those 
disciplines 
- collected at least: 3 
innovative teaching methods 
and 3 innovative assessment 
methods  
 

 
The 6 institutional 
reports gather good 

practices to embedding 

Data collection  

Checked existence of the 
6 institutional reports with 
the survey results  

 
 
 

 
6 institutional reports 
with the survey results 

were developed by the project 
partners in October 2023. 

Data analysis 
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embedding 
internationalisation, ERS, 
social innovation and 
entrepreneurship in 
curriculum design and 
delivery of business 
programmes. 
 

internationalisation, ERS, 
social innovation and 
entrepreneurship in curriculum 
design and delivery of 
business programmes. 

Elaboration of draft 
key principles  

Checked existence of the 
draft of key principles for 
an innovative pedagogical 
approach for curriculum 
design, delivery and 
assessment  

A set of draft key 
principles for an 
innovative 

pedagogical approach for 
curriculum design, delivery 
and assessment was 
elaborated by the WP3 
leaders (KU and Kedge) in 
October 2023. 

 
 
 
 
 
 
 
 
The qualitative indicators 
will be monitored in the 
final versions of the key 
principles and the 5 best 
practices 
 
 
 

 
 
 
 
 
 
 
 
 

The experts were 
asked to answer a 

specific set of questions 
assessing the importance and 
advantages of the principles. 
The sample size included a 
focus group with students and 
interviews with academic 
experts and students. 
 
 
 
 
 
 
 
 
 

Provision of feedback 
on the draft key 
principles 

At least 30 experts from 
the consortium and the 
associated partners 
review the draft key 
principles 
 
 
 
 
Checked existence of 5 
feedback reports  

Each partner has 
contacted experts that 
have reviewed the 

draft key principles and 
provided feedback.  
22 academic experts and 8 
students answered. 
 
 

5 feedback reports on 
the draft key 
principles were 

provided by partners until 
March 2024. 

Identification of best 
practices 

At least 5 good practice 
examples are identified 
from the institutional 
reports  

7 good practices were 
identified from the 
institutional reports by 
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the WP3 leaders (KU and 
Kedge) in October 2023.  
 
4 additional good practices 
were added (11 in total) 

 
 
 
 

The experts were 
asked to answer a set 

of 6 questions that assess the 
relevance, clarity, applicability 
and barriers of implementing 
the good practices.  Provision of feedback 

on the examples of 
best practices 

Checked existence of 
feedback from the 
consortium about the 
identified best practices 

 
Each partner has 
contacted experts that 
have reviewed the 

draft best practices and 
provided feedback. 
 

The consortium have 
also provided 
feedback during 

coordination meetings. 
 

Development of a 
final set of key 
principles and 5 best 
practices 

Checked existence of a 
final set of key principles 
and 5 examples of good 
practices for an innovative 
pedagogical approach for 
curriculum design, 
delivery and assessment 
 
Approval of the final set of 
principles and the 5 best 
practices by the 
consortium 

 
 

A final set of 5 key 
principles and 11 
examples of good 

practices have been 
developed.  
 
 
 

The consortium have 
approved the final set 

of 5 key principles and 11 
best practices 
 

Evidence that the 
information from the 5 
feedback reports is 
included in the final set of 
principles 
 
 
 
Evidence that final set of 
best practices provide 
contextualization for the 
application of the key 
principles 

 
There is evidence that 
feedback and 

comments from the reports 
has been included in the final 
version of the key principles 
and best practices, through 
recommendations and key 
factors to consider.  
 

The final version of 
the best practices 

provides a section on context-
specific considerations for 
implementation of the best 
practices to their own 
module/programme. 
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WP4: An exemplary continuing professional development training for academic staff 
• Objective: develop, deliver and pilot a CPD (Continuing Professional Development) training for academics with tools to embed 

internationalisation, ERS and social entrepreneurship in the curriculum. 
• Time frame: 12/2023 – 09/2025 
• WP leaders: Zuyd and KU 

 

Activity Indicators 
Quantitative Review Qualitative Review 

Design of the CDP 
training’s modules 
and training materials   

Checked existence of 6 
modules and training 
materials 

All 6 modules have 
been designed by 
project partners and 

updated with the feedback 
received during the piloting 
period. 

The qualitative indicators 
were monitored after the 
train-the-trainer event: 
 
The modules are perceived 
as relevant and applicable to 
the educators’ context 
 
 
 
The programme 
strengthened professional 
identity and motivation 
 
 
 
 
 
The programme increased 
the perception of coherence 
between the modules 
 
 

 
 
 
 
Participants found the 
modules aligned closely with 
their teaching contexts and 
challenges,  
 
 
Educators reported that the 
CPD resonated with their 
values and reinforced their 
motivation to act as change 
agents within their 
institutions 
 
 
The modules connected well 
with one another, with 
clearer cross-module links 
emerging after the pilot 
phase 
 
 

Piloting of the 6 
modules 

Delivery of 6 online 
trainings to pilot and 
evaluate the modules 
(one training per module)  
 
 
 
 
At least 2 people per 
partner institution 
participate (12 in total) 
and assess the modules 
through a survey  
 
A minimum of 60% of 
positive evaluation is 
reached for each module 

 
All 6 trainings were 
piloted between 

February and July 2024. 2 
were delivered during TPM4 
and the remainder were 
delivered online.  
 

2 people from each 
partner institution 

were present and assessed 
the modules. 
 
 

The modules have 
received an average 

of 80% of positive feedback 
from attendees from each 
partner institution. 
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Piloting of the CPD 
training’s modules 
and training materials 

Delivery of the train-the-
trainer transnational event  
 
 
 
Participation reaches at 
least 10 academics from 
the relevant business 
programmes (2 per 
academic institution) 
  
The assessment results 
are at least 70% positive 
 
 
 
 
 
Checked existence of 5 
feedback reports 

The train-the-trainer 
event was delivered 
in November 2024. 

 
 

Participation 
reached at least 2 
participants from 

each academic institutions  
 
 
 

Based on the results 
pre and post 

surveys, the programme 
received at least 70% 
positive results  
 

 
5 feedback reports 
were provided after 

the delivery of the modules 

The programme encouraged 
peer learning dynamics in 
the TtT format 
 
 
 
 
 
 

The transnational group 
format of the TtT enabled 
constructive exchanges of 
experiences, which helped 
participants see how the 
modules could be adapted 
locally. 

Conduct 5 in-house 
trainings 

Delivery of 5 trainings  
 
 
 
 
 
Participation reaches at 
least 15 academics in 
each training 
 
 
 

Each academic 
partner delivered an 
in-house training 

between February and April 
2025 
 

While participation 
varied across 
institutions, the 

combined number of 
academics involved in the 
in-house trainings exceeded 
the overall target 

Evidence that the training 
provided the participants 
with tools and knowledge to 
deliver the CDP training at 
their institutions 

 
 

There is evidence 
that the training 

provided participants with 
tools and knowledge to 
deliver the in-house 
trainings.  
A training manual and 
training materials were 
elaborated by the 
consortium 
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The assessment results 
are at least 75% positive 

Oral and written 
feedback and 
answers from the 

pre and post surveys and 
show positive results from 
the in-house trainings 
 

Finalisation of the 
CDP training’s 
modules and materials 

Checked existence of the 
6 final modules and 
training materials  
 
 
Approval of the 6 
modules and training 
materials by the 
consortium 

All 6 modules and 
training materials 
were finalised by 

partners  
 
 

All modules and 
training materials 
were approved by 

the consortium 

 
Evidence that the modules 
and training materials have 
been developed in close 
cooperation with business 
and students as well as 
academics who are not part 
of the team managing the 
project 
 

 
The development of 
the CPD modules 
and training 

materials drew directly on 
the results of WP2 and 
WP3, both of which were 
built through extensive 
engagement with students, 
local businesses and 
academic experts outside 
the core project team  
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WP5: Dissemination of the project results within the consortium and the wider higher education and business community 
• Objectives: 

o Promote the project, its activities and its results 
o Build a community of practice to ensure the sustainability and further development of the project results  

• Time frame: 11/2022 – 10/2025 
• WP leaders: EFMD and UBB 

 

Activity Indicators 
Quantitative Review Qualitative Review 

Development of the 
project’s website and 
dissemination 
package 
(dissemination plan, 
project’s logo and 
dissemination 
channels) 

Checked existence of the 
project’s website, 
dissemination plan and 
logo  

 
 
 
 
 
 
 

 
The website is 
active, the 

dissemination plan was 
prepared by WP5 leaders 
(UBB and EFMD) in the first 
half of the year 2023 and the 
logo is created and 
constantly used by the 
consortium. 
  

Evidence that the project’s 
website and dissemination 
channels are actively used 
by the project partners to 
disseminate the project and 
its results  

The project website is 
not actively used by 

the project partners. There 
should be a “News” section 
and the website should be 
updated often. 
 

The dissemination 
channels consist of: 

- LinkedIn page 
- The X (former Twitter) 
account is no longer in use. 
 
The LinkedIn page is 
updated and active. 
However, due to the lack of 
followers and engagement in 
X, the consortium agreed to 
stop using it as a 
dissemination channel and 
focus on LinkedIn (with a 
higher engagement) in the 
3rd Transnational partners 
meeting in Cluj-Napoca in 
October 2023. 
 

https://ibe-reglomi.eu/
https://ibe-reglomi.eu/
https://www.linkedin.com/company/ibe-reglomi/
https://twitter.com/ibereglomi
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Setting up and 
management of a 
community of practice 

Checked existence of a 
community of practice on 
LinkedIn  

The platform for the 
community of 
practice is a 

LinkedIn group  
 

The community of 
practice was 
redesigned to join 
existing networks 

and communities of practice 
to optimise impact and 
extend the project’s reach.  
 

Evidence that the project 
partners are engaged and 
active in the community of 
practice  

 
Even though the 
format of the CoP 
changed, project 

partners have been active. 
Engagement with other 
networks and associated 
partners has ensure the 
project’s sustainability and 
enhanced the project’s 
impact 

Organisation of 5 local 
round tables 

5 local roundtables are 
organised in Warsaw, 
Cluj-Napoca, Cologne, 
Bordeaux and Maastricht  
 
 
 
Participation reaches at 
least 20 people in each 
round table 

 
Completed 
 

5 local round tables have 
been organised: 
- 1st in Warsaw in June 2023 
with 38 participants 
 
- 2nd in Cluj-Napoca in 
October 2023 with 52 
participants 
 
- 3rd in Cologne in February 
2024 with 46 participants 
 
- 4th local round table 
organised in Bordeaux with 
59 participants 
 
- 5th local round table 
organised in Maastricht with 
22 participants  

Evidence that the 
roundtables attract external 
staff (students, local 
business and other 
interested stakeholders)  

 
Completed 
 

- Out of the 38 participants 
in Warsaw, 20 were from the 
local community, 6 from 
local businesses, 11 local 
students and 3 local 
academics 
 
- Out of the 52 participants 
in Cluj-Napoca, 35 were 
from the local community, 9 
from local businesses, 17 
local students and 9 local 
academics 
 
-  Out of the 46 participants 
in Cologne, 26 were from 
the local community, 
including 6 local 

https://www.linkedin.com/groups/12918096/
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 academics, 6 local students 
and 13 local businesses 
 

- The 59 participants in 
Bordeaux were local 
students working in local 
businesses 
 
- Out of the 22 participants 
in Maastricht, 7 participants 
were local students, 10 local 
academics and 5 local 
businesses 
 

Organisation of 6 
online webinars 

6 online open access 
webinars are organised  
 
 
 
 
 
Participation reaches at 
least 50 participants  

5 National 
Dissemination 
Events took place 
at the academic 

partners’ institutions 
EFMD delivered an 
asynchronous webinar.  
 

 
Participation 
reached over 50 

participants for the national 
dissemination events 
 
 

Evidence that the webinars 
attract participants from the 
associated partners and the 
wider higher education  

 
The national 
dissemination 
events were aimed 

at local businesses, local 
students and the wider 
higher education (faculty, 
management) 
The webinar involved the 
associated partners and the 
wider higher education field 

Presentation of the 
project at international 
conferences 

Presentation of the 
project in at least 3 
international conferences 

 
 

The partners have 
presented the 
project in the 

Evidence that the project 
results are disseminated to a 
wide audience from the 
higher education field and 

  
The project results 
were widely 

disseminated through 
international conferences, 
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following international 
conferences: 
 
- European Symposium on 
Sustainability in Business 
Education, Research and 
Practices 2023. In February 
2023 in Liverpool 
- University: Future Festival. 
National Event for 
International Business 
programmes at Universities 
of Applied Sciences. In April 
2023 in Amsterdam 
- Study visit SEMESP Brazil 
to Europe in July 2023 
- EAIE 2023 Annual 
Conference. In September 
2023 in Rotterdam  
- EAIE 2024 Annual 
Conference. In September 
2024 in Toulouse. 
- International Scientific 
Conference on ‘Strategic 
Imperatives of Modern 
Management’ (online, 
hosted by Kyiv National 
Economics University). 
- EAIE 2024 Spring Forum 
Magazine 
- EAIE Meet the Expert 
webinar 
 

the corporate world in 
Europe and beyond  

social media publications, 
the project’s final conference 
and the project book. 
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Publication of the 
project results in peer-
reviewed journals 

Publication in peer 
reviewed scientific 
journals of at least 1 
paper about the project  

A book with 
contributions from 
the partners and 

participants from the final 
conference will be published 
by Springer Nature in the 
spring of 2026 
 

The final conference 
attracted a wide 
audience from the 

wider higher education field, 
higher education networks, 
and the associated partners 

Organisation of the 
final conference 

A blended final 
conference is organised 
in Maastricht  
 
 
Participation reaches at 
least 135 participants (85 
face to face and 50 
online) 

The final conference 
took place in June 
2025 at Zuyd-IBSM 

 
 

Registration to the 
conference reached 
around 200 people  

 
 



Conclusions  

The IBE-ReGloMi project has reached the end of its implementation period with the planned 
activities completed, consistent engagement from partners, and a coherent set of outputs that 
align with the project’s objectives. Over the three years of collaboration, the consortium has 
demonstrated consistent commitment to quality outputs, timely delivery, and cross-institutional 
cooperation. The project’s results show a clear contribution to advancing responsible 
international business education and supporting academic staff in updating curricula with 
internationalisation, ERS and social entrepreneurship perspectives. 

Throughout the project’s lifespan, the consortium collaborated closely and ensured continuity 
across all activities. Six transnational meetings and regular online coordination ensured 
constant communication, joint decision-making, and early identification of any challenges.  

Survey responses collected from project partners both during and at the end of the project 
consistently show a high level of satisfaction among consortium partners. All respondents 
rated the project as having fully met their expectations, highlighting the collaborative 
atmosphere, the openness of discussions, and the supportive environment created by the 
coordinating team. Partners emphasised that the project structure enabled co-creation, and 
many appreciated how the work fostered innovation, reflection, and cross-institutional 
learning. 

Several partners noted that communication was clear, timely and well-organised throughout 
the duration of the project. They frequently cited the motivation and professionalism of the 
consortium as key elements that contributed to the project’s smooth implementation. The 
integration of students and external stakeholders was also viewed as a strength, reinforcing 
the relevance of the project outcomes. Overall, the survey confirms that partners felt engaged, 
valued, and well-supported, and that the consortium operated in a constructive and cohesive 
manner. 

WP2 – Responsible Global Business Minds: co-creating graduate profiles, a model 
and guidelines for integrated ILOs 
WP2 produced a comprehensive set of results with input from students, academics and 
businesses. More than 100 respondents contributed to the data collection phase, ensuring diversity 
of perspectives across disciplines, sectors and institutional contexts. 
Key achievements include: 

• A validated set of graduate attributes organised across four dimensions. 
• Seven graduate profiles aligned with the core business disciplines. 
• A model linking internationalisation, ERS and social entrepreneurship to curriculum 

frameworks. 
• Six guidelines supporting institutions in applying the model to articulate ILOs. 

The strong involvement of external experts and the systematic integration of feedback 
strengthened the quality and relevance of the outputs. 
 
WP3 – Educational innovation for an integrated approach to Internationalization, ERS 
and social entrepreneurship 
WP3 resulted in a set of five pedagogical principles accompanied by eleven best practice 
examples that illustrate how these can be applied in diverse institutional and disciplinary 
contexts. Extensive data collection took place through surveys, interviews and institutional 
reports. 
Feedback from academic experts and students helped refine the principles, ensuring their 
clarity, usability and adaptability. The final outputs contribute a practical framework for 
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institutions seeking to embed responsible internationalisation and social impact into 
programme design and assessment. 
 
WP4 – An exemplary continuing professional development training for academic staff 
WP4 delivered a Continuing Professional Development programme consisting of six modules, 
which were piloted through a series of online sessions and a train-the-trainer event. Partner 
institutions also implemented their own in-house training sessions, each engaging academics 
in their home institutions. 
Evaluation results show high satisfaction, demonstrating that the modules provide relevant 
tools and methods that academics can directly apply to their teaching. The collaborative 
development of the modules, and the involvement of academics beyond the core project team, 
helped ensure the training’s applicability and long-term sustainability. 
 
WP5 – Dissemination of the project results within the consortium and the wider HE 
and business community 
The consortium successfully organised local roundtables, national dissemination events and 
presentations at international conferences, reaching a broad audience across the higher 
education sector. Registrations for the final conference exceeded 200 people, and 
participation levels reflected clear interest in the project and its results. 
The LinkedIn page was the project’s main dissemination channel, with a marked increase in 
followers and engagement, with regular posts that were shared by partners. The final 
conference was promoted widely across multiple platforms and networks, contributing to 
broad visibility and engagement. The project website has also been updated since the 
previous reporting period, and the community of practice has gradually evolved through 
connections and exchanges with other networks in higher education, supporting wider 
engagement around the project themes. 
The forthcoming project book, to be published in 2026, will further enhance the project’s 
academic and professional impact. 
All dissemination activities were tracked and included in the project dissemination register 
(annexe 5). Over 130 dissemination activities were recorded during the project’s lifespan. 
 
Impact and Sustainability  
The end-of-project survey responses indicate that the project has generated meaningful and 
lasting impact across partner institutions. Participants reported that several project outputs, 
including the graduate profiles, the pedagogical principles, and the CPD training, are already 
being embedded into curricula or institutional practices. Respondents noted that the project 
strengthened the integration of sustainability, internationalisation and social entrepreneurship 
in their programmes, and many plan to continue applying the reflective framework and 
teaching approaches developed within the consortium. 
 
A recurring theme in the feedback is the intention to maintain collaboration beyond the 
project’s lifecycle. Partners expressed interest in continuing the exchange of practices, 
engaging students in co-creation processes, and further developing community-oriented 
activities with local businesses. The CPD training, in particular, was highlighted as a tool that 
will continue to support academic development across institutions. 
 
In addition, partners anticipate ongoing uptake of several project outputs in the coming year. 
These include integration of student-led courses, more structured approaches to 
internationalisation and sustainability, and the application of the model and guidelines in 
programme development. The project has therefore laid the groundwork for long-term cultural 
and pedagogical change, supported by strengthened networks among academics, students, 
and local stakeholders. 
 
Overall, the survey demonstrates that IBE-ReGloMi has generated both immediate benefits 
and a clear trajectory for sustainable continuation, ensuring that the project’s results extend 
beyond its formal end date. 
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Annexes 
 

1. Coordination meeting surveys 
2. End of project survey 
3. Final conference survey  
4. Feedback about the final conference 
5. Dissemination register 
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