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Professional Development and Competences

Disciplinary Business Competence

The capability to evaluate and apply advanced business knowledge and skills related to a
professional field or a discipline.

Specific Business Expertise

Advanced technical skills relevant to a chosen professional field or discipline, reflecting a
deep understanding and mastery of its specific tools, methodologies, and technologies.

Professionalism

An employee's reliability, organizational skills, responsibility, and ability to manage time
effectively in order to achieve agreed objectives, while aligning with the company's goals
and stakeholders' interests.

Open-Mindedness

Critical Perspective and Reflexivity

Being curious and receptive to different viewpoints without immediate judgements,
while considering alternative approaches and solutions.

Positionality

An individual's identity, values, and experiences, and how these factors influence the way
in which they perceive and engage with ethical, ecological, and social issues.

Analysis and interpretation

The capability to derive meaningful insights from complex issues, contributing to
informed and data driven decision-making within a given professional context

Global awareness

Recognizing and understanding global trends and challenges, and their connections with
evolving global business environments, cultural diversity, and international and national
contexts.

Ways of thinking

Adaptive Thinking and Resourcefulness

The cognitive capability to solve problems represented in a complex and interdependent
global (business) landscape. It includes critical thinking and analytical skills, systems
thinking and creativity enabling a multidisciplinary approach to problem-solving and
independent decision making.

Self-efficacy

The belief in the own capability to reach goals, a clear sense of purpose and a ‘can-do’
(business) attitude.

Resilience

The capability to handle setbacks and challenges, to learn from failures and to adapt to
changing circumstances.

Adaptation to innovation in
technology

The capability to embrace emerging technologies. Staying informed about, adapt to
industry trends, and displaying a proactive approach to integrating emerging technologies
into the professional toolkit.

Continuous learning

A curious mindset and intrinsic motivation to keep learning and adapt to changing
(business) circumstances, including the ability to effectively filter information.

Global citizenship

Cross Cultural Collaboration

A mindset which fosters a sense of duty towards the well-being of the local and global
community and promotes ethical and socially responsible behaviour.

Collaboration

Understanding the importance of partnerships and working effectively with diverse
individuals, teams, and organizations where each can achieve their own or their
company's goals to some degree.

Intercultural Competence

The ability to work appropriately and effectively in a global (business) environment,
leveraging commonalities while respecting differences. It also includes the capability to
communicate effectively in a multilingual context.
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Guidelines Intended Learning outcomes

Key concepts Emphasize
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Embedded Fullincorporation of the graduate attributes into the curriculum,

Making them an infrinsic part of disciplinary areas.

professionaland personal contexis.
Contextualization

Interconnected Integration of the graduate attributes into the curriculumin a i—i
way that recognizes theirrelationships and synergies. %

Action-oriented & Observable and assessable behavioursin the ILOs, ensuring %i
measurable graduate attributes are appropriately assessed. 9::
Relevant to the The connection of ILOs to real-life business cases and (‘.2
business world professional settings. §
Value driven The valuesunderpinning ILOs and theirrelevance in both g
o

Different local and global contexts, perspectives, and their
iInfernationaland intercultural implications.
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Graduate Profiles
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Graduate Profiles . . Emphasis attributes®
orientation
Business Expert Graduate role with a local and Global awareness with a focus on
regional focus or reach regional implications of trends

and developments.

International Business Graduate roles with clear The dimension cross-cultural
Expert international components or collaboration with a focus on
orientations maintaining business relationships;

global awareness and their
implications for business risks and

opportunities.

Sustainability Business Graduate roles that focus on Positionality with a focus

Expert sustainability and green ecological implications of business
transitions (international and decisions; Global awareness,
more local) global citizenship and

collaboration to reduce ecological

footprint.

Graduate roles that focus on social |Positionality with a focus on
innovation and entrepreneurship ensuring equity and social justice;

Ways of thinking with a focus on

systems thinking.
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7 graduate starter roles
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-—=International Marketing Associate
—Export/Import Manager

Global Supply Chain Analyst
-Global Strategy Analyst
-HR Officer

Financial Associate

-3Social Entrepreneur
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Emphasizing Critical Thinking
and Problem-Solving Skills

——)- Integrating Theory and Practice

KEY PRINCIPLES FOR INNOVATIVE =~ ——— (U~ Focusing on Real-World Relevance
PEDAGOGICAL APPROACH

\‘“ﬁ—@ Using Active Learning Strategies

Emphasizing Interdisciplinary, Holistic Thinking
and Different Perspectives of the Same Problems
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Across the Curriculum Approach

PROGRAM LEVEL g@®

Student Driven Learning Path

Street Experience

COURSE LEVEL:
TEACHING Role Playing

METHODS

Nature Culture Learning Site

GOOD PRACTICE
EXAMPLES

Retlective Diary

COURSE LEVEL:

ASSESSMENT METHODS Peer Tutoring

Portfolio Assessment

Systematic Support for Student-Run
Organizations and Other

Students’ Activities

EXTRA-CURRICULAR <

ACTIVITIES

International Guest Webinars

Thematic Weeks/Workshops
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